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EEM NT IS MADE AND ENTERED INTO as of the	 day ofIW 
=c!-!~~~=:-;;-;:' 2012 by and between THE SUPERINTENDENT OF SCHOOLS of the
 
E UNION FREE SCHOOL DISTRICT, OCEANSIDE, NEW YORK (hereinafter
 
referred t as the "Superintendent"), and the OCEANSIDE FEDERATION OF TEACHERS,
 
Local 1631, American Federation of Teachers, AFL-CIO (hereinafter referred to as the
 
"Federation").
 
ARTICLE I • RECOGNITION 
Section 1 
A.	 Oceanside Union Free School District, Oceanside, New York (hereinafter referred to as 
the "District") recognizes the Federation as the exclusive bargaining agent for all 
teachers, guidance counselors, social workers, psychologists, consultants, attendance 
officers, regular substitutes, teacher assistants, and any person on the teacher salary 
schedule regardless of title, but excluding all persons serving 85 administrators, 
supervisors, department chairpersons, and directors. Except where otherwise indicated, 
the term teacher shall refer to any member of the bargaining unit. A regUlar substitute 
shall mean a teacher who substitutes for a teacher on leave for a continuous period of 
five (5) weeks or sooner if it is determined that the leave will be for an extended period 
of time. 
B.	 Nothing contained herein shall be conslrued to require that any employee covered by 
this Agreement shall be a member of any employee organization as a condition of 
employment. 
c.	 Nothing contained herein shall be construed to prevent the Superintendent and/or 
authorized representatives of the Superintendent from meeting with any employee 
organization representing classroom teachers for the purpose of hearing the views and 
proposals of its members. 
D.	 Nothing contained herein shall be construed to prevent individual employees from 
informally discussing an issue with their immediate supervisor. 
E.	 The Federation agrees to continue its policy of admitting all persons to membership 
Without discrimination on the basis of race, creed, color, national origin, sex, sexual 
orientation, marilal status or handicapping condition and to represent equally all 
employees without regard to membership or participation in, or association with the 
activities of, or refusal to participate in the activities of, any employee organization. 
F.	 The District agrees to continue its policy of not discriminating against any employee on 
the basis of race, creed, color, national origin, sex, sexual orientation, marital status, 
age, handicapping condition or membership or participation in, or association with the 
activities of, or refusal to participate in the activities of, any employee organization. 
ARTICLE II • SAlARY 
Section 1 - Salary Schedule 
The 2012/2013 salary schedule is attached as Appendix A. 
The 201312014 salary schedule is attached as Appendix B. 
The 2014/2015 salary schedule is attached as Appendix C. 
The 201512016 salary schedUle is attached as Appendix D 
The 2016/2017 salary schedule Is attached as Appendix E 
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The salary schedule for the 201212013 School Year shall be created by increasing each step 
and column of the 2011/2012 salary schedule by one and one-half (1.50%) percent. 
Any teacher who informs the District by 9/01/12, in writing, of their intention to retire on 6/30/13 
shall receive a two and one-half (2.5%) percent increase for the 2012/13 school year instead of 
the one and one-half (1.5%) percent increase for the 2012113 school year. 
The salary schedule for the 2013/2014 School Year shall be created by increasing each step 
and column of the 201212013 salary schedule by two and one-half (2.50%) percent. This 
agreement shall provide the teachers with a two and one-half (2.5%) percent increase on 
9/01/13 pius a full step to begin on 2/01/14. Teachers shell be placed on their new slep on 
2/01/14 and receive that salary for the remainder of that school year. All staff with an 
anniversary date to move up a step other than Se~tember fit will move up a step at the midway 
point between their anniversary date and June 30 . 
The salary schedule for the 2014/2015 School Year shall be created by increasing each step 
and column of the 2013/2014 salary schedule by two (2.00%) percent. All members of the 
bargaining unit will receive a two percent across the board increase and move up a half-step. 
The District has modified the salary schedule to provide half-steps between Step 2 and Step 27, 
to be called the ~Aa Step. The two percent increase shall be based on taking two percent of the 
new step, and the two percent of the new step will be added to the previous step. This half step 
will not be received by the teacher during the 2014/15 school year but will be received on 
2/01/17. 
The salary schedule for the 2015/2016 School Year shall be created by increasing each step 
and column of the 201.4/2015 salary schedule by two (2.00%) percent. Teachers shall receive 
a two percent increase and move up a half-step. The two percent increase shall be based on 
the new slep bul added to the 2013/14 step. The half step will not be received by the teacher 
during the 2015/16 school year but shall be deferred unli12/01/17. 
The salary schedule for Ihe 2016/2017 School Year shall be created by Increasing each step 
and column of the 2015/2016 salary schedule by two (2.00%) percent. During the 2016/17 
school year, teachers will receive a two percent increase and move up a half-step on 2/01/17. 
Therafore, on 2/01/17, the teacher will move up the half step that was deferred from 2014/15, 
piUS the half step thaI was deferred from 2015/16, plus the new half step earned in 2016/17. 
The teacher will move up these three half steps on 2101/17. Should the teacher have an 
anniversary date ather than September 1st, he/she will move up these three half steps mIdway 
between the anniversary date and June 301h• The harf-step movement referred to above shall 
sunset on 6/30/17, pending future negotiations. 
Effeclive 7/1/02, there shall be discreet steps 18, 19, 20, 23, 24, 25. Effective 7/1/02, each of 
the aforesaid neWly-created steps shall have a value of twa hundred ($200) dollars more than 
the immediately preceding step. Effective 7/1/03, each of the said steps shall have one 
hundred ($100) added. Effective 7/1/04, each of the said steps shell heve one hundred ($100) 
dollars edded. 
Effective 7/1/10, a teacher having completed twenty-six (26) years of full-time service in the 
Oceanside teacher unit, shall receive additional annual salary of: 
• $1,250 for the 2012/2013 School Year 
• $1,281 for the 2013/2014 School Yeer 
• $1,307 for the 2014/2015 Schooi Year 
• $1,333 for the 2015/2016 School Year 
• $1,360 for the 2016/2017 School Year 
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SectIon 2 - Vertical Movement on Salary Schedule 
Each teacher will be placed on the next appropriate slep of the salary schedule at the time that 
the teacher has completed one (1) additional year of service. 
Section 3 - Initial Placement on Salary Schedule 
A.	 A teacher being hired by the district shall begin at such salary as the Board, upon
 
recommendation of the Superintendent, shall approve.
 
8.	 A teacher hired on a contract salary basis after the beginning of the year Sh311 have
 
annual salary pro-rated on the basis of the remaining number of days divided by 185.
 
C.	 All new employees hired prior to January 31 shalf move up one (1) step the following 
September. Any leacher hired after January 31 shall remain on step until the second 
September after his/her date of hire. 
D.	 Effecllve July 1, 1995, a Step 1A shall be added 10 the salary schedule. All members of 
the Unit who commence employment subsequent to July 1, 1995, and are paid a 
starting salary less than Step 2, shall move to Step 1A of the salary schedule in their 
second year of employment. The amount of Step 1A shall be equal to the average of 
their starting salary and Step 2 of the appropriate salary schedule column. 
Section 4 .. Career Development Plan 
Recognizing the value of increased preparation of the staff to the educational program in 
Oceanside. the parties have established this plan to encourage teachers to further prepare 
themselves and thereby laterally move along the salary schedule. 
This career development plan shall be mutually agreed upon by the teacher and his/her 
immediate supervisor. In cases where there is no agreement, a review board consisting of, in 
equal number, teachers and supervisors, shall make final determination except in cases where 
the review committee shall not be able to render decisIon as a result of stalemate. In such 
cases, the teacher shall have recourse to the grievance procedure. 
Teachers are urged to share all fruitful educational experiences with their colleagues. 
Applications for advancement must be submitted not more than ten (10) years from the 
completion of the first of the required thirty (30) credits. This provision shall not apply to 
persons who have completed a course or courses for the purpose of this advancement prior to 
February 1, 1998. 
A.	 Movement to M.A. Schedule 
Teachers will move to the M.A. schedule upon completion of a Masters Degree Which will 
complete certification requirements. 
8.	 Movement to M.A.+30 or M.A.+60 
To be eligible for movement from the M.A. to the M.A.+30 schedule on or after 
September 1,1989, all teachers shall be required to complete a minimum of twelve (12) 
university graduate credits beyond M.A. The effective date of a salal)' advancement 
from M.A. to M.A.+30 must be no less than two and one-half years after placement on 
the M.A. column. Credits may be accumulanted at the pace the teacher chooses. 
To be eligible for movement from ihe M.A.+30 to M.A.+60 column on or after 
September 1, 19a9, all teachers shall be required to complete a minimum of t'Nelve (12) 
university graduate credits beyond M.A.+30. Teachers proceeding in accordance with 
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this Section shall have equal access to in-service credits in the Oceanside School 
District, sUbject to the approval of the Administration. 
'he effective date of a salary advancement from M.A.+30 to M.A.+60 must be no less 
than two years after placement on the previous salary column. Credits may be 
accumulanted at the pace the teacher chooses. 
1)	 Movement to MA+30 or MA+60 By Use of In-Service Programs 
Committees of the professional staff, selected through District procedures, shall 
make recommendations to the Superintendent for a variety of in·service 
programs. 'he Superintendent reserves the right of final approval of all offerings 
and may also initiate programs suggested by other than the Staff Development 
Policy Board. 
All programs shall be of the highest academic quality and meet the standards of 
graduate worK at the university level including readings, papers, examinations 
and pass/fall grades. One credit shall be granted for each fifteen (15) hours or 
equivalent and no more than two (2) hours absence for each fifteen (15) hours 
shall be allowed for credit (where formal meeting dates are held). 
'he district will provide the opportunity for each teacher to earn a minimum of 
four (4) credits in-service each year - September 1 to August 31. 
2)	 Movement to MA+30 or M.A.+60 by Use of Graduate Gourses 
Teachers may elect to move to M.A.+30 or M.A.+60: 
(a)	 On the Basis of graduate cour6es taken in department or professional area, 
and/or 
(b)	 On the basis of such graduate courses as are functionally related to the 
teacher's current teaching assignment, and/or 
(c)	 On the basis of graduate courses taken in a school 
of education within the followIng disciplines: guidance, educational 
administration, special education, educational psychology, reading, 
and/or, 
(d)	 On the basis of graduate cour6es that are acceptable to the New York 
State Education Department for permanent certification for one other 
position in which the teacher is not currently teaching and which position 
is in the bargaining unit. 'he number of hours approved under this 
paragraph shall be limited to the number of graduate hours required for 
one (1) such additional certification. 
All such courses on the graduate level will be approved. Prior approval of the 
Superintendent is required. 
C.	 Movement to M.A.+75 
The salaries of teachers who are compensated on the MA+60 column of the Salary 
Schedule and who complete fifteen (15) credits, with prior approval sUbsequent to July 
1, 1990, will be increased by: 
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•	 $1,614 for the 201212013 School Yeer 
•	 $1,655 for the 2013/2014 School Yeer 
•	 $1,666 for the 2014/2015 School Year 
•	 $1,722 for the 2015/2016 SChool Year 
• $1,756 for the 2016/2017 School Year
 
jf the followIng conditions are met.
 
•	 A minimum of three (3) credits shall consist of university graduate study. 
•	 No more than three (3) credits of committee work In any school year may be 
applied to the fifteen (15) credits. 
•	 The Madeline Hunter Instructional Skills Course (or similar instructional skills 
model) must be taken as part of the fifteen (15) credjt~, jf the teacher has not 
previously taken the course. Credit will be granted only jf taken on non-school 
time. 
•	 The remaining credits may be from any category currently allowed fDr movement 
from one salary column to another. 
The effective date of a salary advancement from M.A.+60 to M.A.+75 must be no less 
than two years after placement on the previous salary column. Credits may be 
accumulanted at the pace the teacher chooses. 
D. In-service Programs 
tn-service Courses - There shall be fifteen (15) hours for one (1) credit and lhirty (30) 
hours or two (2) credits. Standards previously noted in B above shall prevail. The 
number of sessions that are held shall be varied depending on length of each session. 
Courses may be held after schoo! hours, evenings, Saturdays or dUring summer. 
Lecture series andlor professional meetings or conferences - Same conditions as in­
service courses shall prevail, except that they may be on a variety of topics. 
Professional meetings or conferences shall be eligible only if not on school time and not 
paid by the District. 
There shall be a Professional Evaluation Committee in the areas of: 
a) Readings 
b) Publications 
c) Projects 
This committee will evaluate and recommend credit in each of the areas above. This 
committee shall receive a minimum of two (2) credits or additional credits may be 
granted as per Article XI, Section 3C. !f the committee is not convened during the 
school year, no credit will be granted for the committee. 
There shall be one member elected from each school at a facUlty meeting to serve on 
this Professional Evaluation Committee. The Superintendent shall add appropriate 
administrators to this committee, but no more than three (3). 
E. Save Harmless and Limits of Past Practice 
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All credits accumulated in a manner other than as contained in this document shall have 
been evaluated before October 15,1974, tor consideration. 
This article supersedes all past practices in matters of salary advancement and as such 
is to be interpreted only by the wording contained herein. 
Teachers presently on salary columns BA+15, BA+30, BA+60, MA+10, MA+20, MA+40, 
MA+50, Ph.D. shall remain on these columns until eligible to move to next appropriate 
column MA, MA+30, MA+60. They shall be granted increments as earned annually 
on these columns which shall also be increased by a percentage equal to that 
negotiated for columns BA, MA, MA+30, MA+60. 
Those persons receiving Ph.D. or Ed.D. in an accredited program shall be placed on the 
MA+75 column and shall receive the MA+75 stipend referred to in Article II, Section 
4(0), above. These employees shall not be sUbject to the MA+75 conditions referred to 
above. 
No additional teachers may be placed on salary columns BA+15, BA+30, BA+60, 
MA+10, MA+20, MA+40, MA+50. 
F.	 Teachers shall receive an annual stipand for each year of the period of validity of 
National Board Certification. The annual rate of compensation shall be: 
•	 $560 tor the 201212013 School Vear 
•	 $594 for the 2013/2014 School Vear 
•	 $606 for the 2014/2015 School Vear 
•	 $618 for the 2015/2016 School Vear 
•	 $631 for the 2016/2017 School Vear 
Section 5 • Payment of Salary 
A.	 Salary checks will be issued bi-weekly with the initial check being issued on the first 
Thursday after the completion of ten (10) working days or sooner. 
B.	 By June of each year, or as soon thereafter as practicable, each member of the staff will 
receive a notice of his/her salary for the next year. 
Teachers are requested to return two (2) copies whether they wish to be paid in equal 
bi-weekly checks or on the deferred payment plan. Teachars selecting the deferred 
payment plan will have one-sixth (1/6) of salary withheld bi-weekly and this amount paid 
in one sum at the time of the final yearly check. Teachers not responding to this inquiry 
by the established deadline, shall be paid in the same manner as the previous year. 
Section 6 • Co-currlcular Pay Schedule and Extra Pay 
A.	 During each year of this Agreement, coaches salaries shall be determined by placing 
each varsity position on the fifth (5th) highest salary rank in the County. 
B.	 Notwithstanding the prOVisions of Paragraph A, during a coach's first (1st) year of 
employment, the coach shall be paid at the rate of eighty (80%) percent of the fifth (5th) 
salary rank. During a coach's second (2nd) year of employment, the coach shall be paid 
at the rate of ninety (90%) percent 01 the lifth (5th) rank. 
Compensation at one hundred (100%) percent of the fifth (5th) rank shall be paid durlng 
the coach's third (3rd) year of service. A head coach who has attained compensation at 
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the fifth (5th) rank shell not be compensated at less than fifth (5th) rank. Assistant 
coaches who accept appointment in a head coach position shall be compensated in 
accordance with this paragraph unless they have had previous fjfth (5th) rank payment 
in this district at the head coach level. 
C.	 For the purposes of determining the fifth (5th) rank position compensation under
 
Paragraph A, and the respective percentages Of fifth (5th) rank position for
 
Paragraph B, the rank.ing is to be detennined when aU the necessary data is
 
obtained but no later than May 31, 2011, May 31,2012, and May 31, 2013.
 
Pending adjustment, the compensation for the assignment shall be at the prior year's
 
rate.
 
D.	 Coaches who have completed five (5) years of service and, due to mness, are unable to 
complete their season will not have their salary reduced for that season. This will occur 
only once per person during the life of this Agreement. 
E.	 Coaches Covering Dual Posilions - If a coach covers dual positions in the same sport, 
he/she will be paid his/her entire salary for his/her original assignment plus one-half 
(1/2) salary for the additional position. 
F.	 If, by reason of illness, any coach who has completed five (5) years of service is unable 
to start his/her season, he/she will be paid one-half (1/2) of the salary for that position 
for only one (') season. 
G.	 Any coach hired from staff as a substitute coach shall be paid at the rate currently 
being paid to the coach being replaced. 
Section 7 - Payment for New Activities 
Compensation for services not described in this Agreement shall be negotiated with the 
Federation in subsequent agreements. Until such time as these salarIes are negotiated, the 
Superintendent shall establish the rate of compensation. 
Section 8 • Acceptance of Reimbursable Additional Professional Assignments 
All professIonal assignments which are reimbursable may be scheduled at the discretion of the 
Superintendent. 
The acceptance of these assignments shall be voluntary on the part of the teacher. 
Section 9 • Home Tutoring, Make-up Center, Extended Kindergarten, and Staff 
Development· paid by the District 
The rate of pay for home tutoring and supervision of the academic make-up center, and staff 
development" paid for by the District shall be as follows: 
•	 $46.20 per hour during the 2012/2013 School Year 
•	 $47.36.per hour during the 2013/2014 School Year 
•	 $48.31 per hour during the 2014/2015 School Year 
$49.27 per hour during the 2015/2016 School Year 
•	 $50.26 per hour during the 2016/2017 School Year 
Section 10 • Mileage Reimbursement 
During each year of this Agreement, teachers shall be reimbursed at the rate allowable for 
automobile mileage reimbursement by the Internal Revenue Service on September 1 of the 
respectIve school year, far previously approved mileage incurred in the performance of their 
responsibilities to tile District. 
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Section 11 • Limitations on AdditIonal Compensation
 
No compensation for services rendered by teachers shall be paid unless provided for within
 
this Agreement and appendices hereto except as provided in Article II, Sections 7 and 8.
 
Section 12 • Coverage for Absent Teachers
 
Where the building principal determines that the absence of a teacher warrants such coverage,
 
secondary school teachers may, voluntarily, accept assignment to not more than one (1)
 
additional instructional period per day to cover for an absent teacher.
 
The rate of compensation for such service shall be: 
• $46.20 per hour during the 201212013 School Year 
• $47.36.per hour during the 2013/2014 School Year 
• $48.31 per hour during the 2014/2015 School Year 
• $49.27 per hour during the 2015/2016 School Year 
• $50.26 per hour dUring the 2016/2017 School Year 
Volunteer teachers shall be first assigned in their area of certification and all such assignments 
shall be equitably rotated. Where teachers certified Lo teach the class are not available, 
assIgnments shall be equitably rotated among the other available volunteers. It is understood 
that an assignment may be for continuous days. In the event of an emergency, the building 
principal may direct a teacher to provide such coverage and the above compensation shall be 
paid. For the purpose of this paragraph, an emergency is defined as the inability of Lhe 
principal to cover a class using the normal substitute procedures and the volunteer provision of 
this paragraph. 
ARTICLE III • DEDUCTIONS 
Section 1 • Dues DeductIons
 
The District agrees to deduct from the salaries of employees covered by this Agreement, dues
 
for the Oceanside Federation of Teachers, as said employees individually and voluntarily
 
authorize the DIstrict to make such deductions. Teacher authorization will be in writing in the
 
form prOVided by the District.
 
Section 2 • Credit Union DeductIons
 
The District shall make provisions for deductions to the Teacher Credit Union upon application
 
by the teacher.
 
Section 3· DeductIons for Tax-sheltered Annuities
 
The District shall continue to make deductions for tax·sheltered annUity plans. However,
 
effective October 3, 1990, the District shall not be required to make deductions for new plan
 
enrollees in any companies other than:
 
AXA Equitable Life Insurance 
ComDanv 
Oppenheimer Fund 
Fidelitv Manaaement Trust Paul Revere Life Insurance GrouD 
ING Nationai Trust·NY T Rowe Price Trust Co 
Leaend GrouD - EmDlovee Benefit AlC Union Central Ufe Ins Co 
Mass Mutusi VA Unitv Mutual Life 
Met Life of CT (Travelersl USAA Life Insurance Co 
I 
Mutual Inc Vanauard Fiduciarv Trust Co 
New York Life Ins. & ~nnuity Corp ! Wilton Reassurance Life Co of NY 
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A new company may be added to this list, provided ten (10) or more employees elect to 
participate in that company's plan. 
Section 4 • VOTE/COPE 
The District shall make deductions for VOTE/COPE upon application by the teacher. 
SectIon ~. Deduction for Fringe Benefits 
The District shaU, upon application of the leacher, make deductions for health insurance, dental 
insurance, long-term disability and Union Welfare Fund. 
Section 6 • IRC Flexible Benefit Plan 
The District shall provide to employees covered by this Agreement the flexible benefit ptan 
which is currently in effect. 
Section 7 • NYSUT Benefils Program 
The District shall make deductions for the NYSUT Benefits Program upon application by the 
teacher. 
ARTICLE IV· LEAVE 
Section 1 • SIck and Personal leave 
A.	 Except as hereinafter noted, employees covered by this Agreement shall be entitled to a 
total of thirteen (13) leave days per year, of which three (3) may be used as personal 
leave and ten (10) may be used for sick leave. If not used in current year, aU or any part 
thereof will be accumulative as accumulated sick days, to a maximum of two hundred 
thirty (230) days, without loss of salary. A physician's note indicating the reason for 
absence and fitness to return to duty will be required by the District following a sick 
leave absence of tan (10) or more consecutive days. Another note will be required upon 
the teacher's return to work indicating reasons for absence and fitness to return 10 duty. 
Employees appointed after the year has begun shall earn one (1) sick day for each 
month of the school year remaining at the time of their appointment. 
B.	 Upon the resign6ltion of an employee terminating his/her employment in the istricl for the 
purpose of retirement under the provisions of the New York State Teachers Retirement 
System, who shall be either at least fifty-five (55) years of age or have provided at least 
twenty (20) years of service in the District, such employee will be compensated for 
unused accumulated sick days, during the month of July following retirement, as follows: 
NUMBER OF ACCUMULATED OAYS AMOUNT FOR EACH 
ACCUMULATEO OAY 
1 to 050 $ 45 
51 to 100 $ 65 
101 to 150 $ 85 
151 to 200 $105 
201 to 230 $135 
Effective with the 1999-2000 School Year, a teacher who seeks the benefit provided herein 
shall submit his or her resignation to the Board of Education not later than March 1 of the 
school year in which he or she intends to retire. In the event he or she submits his or her 
resignatlon subsequent to March 1, the employee benefit provided under this section shall 
be reduced by twenty-frve (25%) percent. 
c.	 Teachers shall be permitted to contribute sick days to a catastrophic sick-day bank for 
fellow teachers who have first exhausted their sick days and disability entitlements. 
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Unused days shall remain in the bank for the subsequent benefit of qualified unit 
members. 
D.	 The personal days described above must have the approval of the principal and may 
be used for the reasons described below: 
a.	 Critical illness in immediate family 
b.	 Religious reasons 
c.	 Mandatory court attendance 
d.	 Marriage, graduation, or funeral in immediate family 
e.	 Child born to wife 
f.	 Matter of a pressing nature which cannot be scheduled outside of school hours 
Teachers shall indicate one of the above categories as the reason for personal leave on 
the form provided for such purpose. Teachers shall not be required to reveal the 
purpose or details of personal leave beyond the above classifications. 
E.	 Additional Personal Leave for Religious Observance 
Upon application to the Superintendent, employees covered by this Agreement may 
apply for addilional personal leave for religious observance. 
This application must be submitted by June 30 of the school year preceding the year in 
which the teacher plans to take personal leave days for religious absence. In no case 
shall personal leave exceed five (5) days during anyone (1) school year. The employee 
will submit with this application a specific plan for appropriate activities to replace the 
1066 of services for each day granted for such additional personal days. Such activities 
to be determined by the teacher. 
Section 2 • Total Disability 
A.	 Upon the expiration of accumulated sick leave, and in the event of total disability, any 
employee who has had at least siX (6) months of continuous service and less than three 
(3) years of service with the District will be granted additional leave with two-thirds (2/3) 
pay during such period of total disability, but in no event beyond the school year. 
B.	 In the event of total disability, an employee who has had at least three (3) years of 
service with the District will be granted additional leave with three~fourths (3/4) pay 
during such period of total disability, but in no event more than one hundred eighty (180) 
working days. 
C.	 Total disability shall mean any disability which wholly and continuously prevents the 
employee from performing hiS/her duties for a period of more than ten (10) working 
days. 
D.	 For the purpose of this Section, an employee's rate of pay shall be the rate of pay in 
effect as of the first day of the disability for which benefits hereunder are applied. 
Section 3 .. Workers' Compensation 
Any salary payments made to an individual under any Workers' Compensation Law shall be 
deducted from any salary benefits made to the individual under the District sick leave plan. 
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Where the District is reimbursed to the full extent allowable under any Workers' Compensation
 
Law, there will be no deduction from an individual's accumulated sick leave days. In those
 
cases where reimbursement is nol made, days so utilized shall not be deducted from an
 
individual's accumulated sick leave days if the case is ruled compensable by the award of either
 
medical or salary payments.
 
Section 4 - Bereavement
 
Upon application to the Superintendent, employees covered by this Agreement may apply for
 
bereavement leave for immediate family members -not to exceed 'live (5) days in each instance.
 
Immediate family Is defined as listed below:
 
(a) mother mhusband (k) person who makes his/her 
(b) father (g) wife home in the teacher's residence 
(c) sister (h) children/grandchildren 
(d) brother (I) grandparents 
(e) in·laws in the 0) stepparents/siblings 
above categories 
Upon application to the Superintendent, employees covered by this Agreement may apply for 
bereavement leave for aunts and uncles, not to exceed one (1) day in each instance. 
For each day utilized under this policy, an employee shall certify that said day has been taken in 
accordance with the provision contained herein. 
Section 5 ~ Child-rearing Leave 
A.	 A teacher shall have the right to select child-rearing leave (which shall not be 
predicated on disability) under the following conditions: 
1)	 A child-rearing leave may be requested and shall be 
granted providing that the District is notified sixty 
(601 days prior to the expected delivery date and 
such leave commences at the end of a semester. 
Exceptions may be made in cases of emergencies. 
2)	 A child-rearing leave Which shall commence when a teacher's 
sick leave, if any, ends, or within two (2) weeks after the adoption of a 
child, and Which shali be requested sixty (60) days prior to the 
commencement of such leave. 
3)	 No leave shall exceed two (2) years. 
4)	 Length of leave shall be fixed at the time 
of request for said leave. 
5}	 Under unusual circumstances, when adopting a child, 
the time reqUirement may be waived. 
6)	 All leaves must terminate at the beginning of a 
school year. 
7)	 Writlen notice of intention to return must be 
provided to the Superintendent by May 1 of the school 
year preceding the return to service. 
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8} A teacher on child-rearing leave, who wishes to return other 
than at the beginning of a school year, shall be given priority 
consideration, upon application, for any open position within 
that teacher's tenure area. 
Section 6 • Jury Duly 
No teacher shall lose payor have his/her personal leave allotment charged for absence due to 
jUry duty. However, any compensation received for such jury duty shall be reimbursed to the 
District. 
Section 7 - Professional Leave 
A professional leave of one (1) year shall be available to a maximum of six (6) teachers per 
year for SUbJect-related work experience and/or professional teacher organization work (Le., 
NYSUT, AFT). Leave shall be granted according to senIority in the District and shall be without 
pay. Teachers shall be entitled to normal advancement under the salary schedule and in 
seniority, and will be permitted to retain, at their own expense, those employee benefits 
permissible by insurance company and regal regUlations. Written notice of intention to return 
must be provided to the Superintendent by May 1 of the school year preceding the return to 
service. 
ARTICLE V • INSURANCE 
Section 1 - Health Insurance 
The District shall share in furnishing a health insurance program for all regularly employed 
teachers during the life of this Agreement. Effective 7/01113, the District shall pay eighty-two 
(82%) percent of the premium for the Empire Plan or such health insurance plans selected by 
teachers, with the additional costs, if any, to be paid by the teachers. 
Effective July 1, 1998, a unit member who has been the enrollee for individual coverage, or a 
combination of individual and family coverage, in a District-provided health insurance program 
for four (4) consecutive years, may discontinue his or her enrollment. In such event, the District 
will annually pay the teacher the sum of one thousand ($1000) dollars as additional salary. 
Effective July 1, 1998, a unit member Who has been the enrollee for a family coverage in a 
District-prOVided health insurance program for four (4) consecutive years, mey discontinue his 
or her enrollment. In such event, the District will annually pay the leacher the sum of two 
thousand ($2000) dollars in additional salary. 
Effective JUly 1, 1998, a unit member who has been the enrollee for family coverage in a 
District-provided health insurance program for four (4) consecutive years, may switch to 
individual coverage. In such event, theDistrict will annually pay the teacher the sum of one 
thousand ($1000) dollars in additional salary. 
The salary in each case shall be paid in the last payroll of the year. The enrollee must make 
application for such salary by May 1 of the preceding school year on a form to be provided by 
the District. 
In the event the unit member requests re-enrollment In the District-provided health insurance 
program, the amount of additional salary will be pro-rated accordingly. Any enrollment into, or 
withdrawal from, coverage shall be subject to the terms and conditions of the insurance carrier. 
Any election hereunder shall continue in effect until written notice from the unit member to the 
contrary. 
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Section 2 .. Life Insurance Coverage 
Group Life Insurance Coverage in the amount of three-fourths (3f4) of each teacher's annual 
salary reduced to the nexllowest multiple 01 one thousand ($1000) dollars shall be provided for 
each member of the teaching staff. Teachers, during the first three (3) years in Oceanside, shall 
receive a minimum of five thousand ($5000) dollars. Those with more than three (3) years of 
employment shall receive a minimum of ten thousand ($10,000) dollars and a maximum of 
twenty-five thousand ($25,000) dollars. 
Current coverage is provided by Group Policy No. GL-14664, which is underwritten by the
 
Hartford Ufe Insurance Company. The master copy is on file in the District Office and is
 
available for inspection after due nolice.
 
Section 3 - Dental Insurance
 
The District shall continue its dental insurance program for all teachers. The District's
 
contribution shall be two hundred twenty-three ($223) dollars annually for the
 
individual plan and four hundred seventy-eight ($478) dollars annually for the family plan.
 
Section 4 - Long-Term Disability
 
The District shall continue its contribution to Long-Term Disability Plan for teachers in the
 
amount of seventy ($70) dollars annually per teacher. Participation is voluntary.
 
Section 5 .. Loss of Personal Property 
A.	 For each school year covered by this Agreement, the School District shall provide a sum 
not in excess of three thousand five hundred ($3500) dollars to accommodate losses of 
personal property in the performance of the pedagogical tasks of the teacher. 
B.	 Teachers may apply for reimbursement by flllng a report of such loss with the District 
Office. The rules and regulations governing the distribution of monies are contained on 
the application form. 
C.	 In the event that the amounts awarded exceed three thousand five hundred 
($3500) dollars in one (1) year, the amounts shall be pro-rated for each individual. 
D.	 Any monies not used for this purpose shall be added to the subsequent year's 
appropriation, prOVided that the total fund created thereby shall not exceed ten 
thousand ($10,000) dollars. 
Section 6 • Elimination or Reduction of Fringe Benefits 
A.	 In the event that an entire category of fringe benefits is eliminated, such monies as are 
contributed by the District shall be allocated to remaining benefits. 
B.	 Any benefit to which the employee currently contributes shall continue on to the extent 
that the District's contribution shall not exceed ninety percent (90%) of the total cost of 
the plan. 
c.	 Should there be any reduction in premiums for any contributory bene~t during the 
course of this Agreement, the Federation reserves the right to seek greater benefits in 
any of its fringe benefits or reduce the teacher obligation in any of its contributory 
benefits. 
Section 7 .. Selection of Insurance Plans 
The Federation may recommend alternate insurance plans for long-term disability and dental 
insurance. The District will participate with the Federation in the selection of such alternate 
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plans, but will in no event insist on selection of any plan or carrier which provides costs or
 
coverages which are inferior to the best bonafide plan presented by the Federation.
 
Section 8 ~ Welfare Fund 
On each JUly 1 of this Agreemeht, the district shall contribute forty thousand ($40,000) dollars 
to the Federation Walfa", Fund. Such Weifare Fund shall be estabUshed by the Federation for 
the benefit of all employees covered by this Agreement. The District will meet the premium 
costs for any persons added to the Table of Organization if such additional persons cause the 
totai premiums to excead forty thousand ($40,000) dollsrs at the rales in affect November 1, 
1990. 
ARTICLE VI - REGULAR SUBSTITUTES 
Section 1 
Regular substitutes who had previously received probationary appointmant or tenure status 
shall receive salary and fringe benefits, and other tenns and conditions afforded teachers 
covered by this Agreement, as if they were continuing their prior slatus, except for accrual of 
seniority and mandated recall rights in a regUlar substitute position. 
section 2 
RegUlar substitutes in their first (1st) year of employment in the District shall negotiate the first­
year salary with the District on an individual basis. Other terms and conditions of the 
Agreement shall apply, except for Article V, Section 4 (Long.Term Disability Insurance) and 
Article IV, Section 2 (Total Disabiiity Covarage). 
Section 3 
RegUlar substitutes who have had one (1) year of prior experience with the District, and who are 
rehired, shall be entitled to terms and conditions of the Agreement. In the second year of 
employment. they shall be placed on the teachers' salary schedule in the appropriate 
educational column so that their new salary will be comparable to current salary plus one (1) 
slap. After JUly 1, 1995, Article ii, Section 3 (D) shall determine second year .aiary piacament 
for all employees hired at a salary less than Step 2. 
Section 4 
Teachers with previous regUlar substitute experience SUbsequent to September, 1981 will 
receive full credit for such s8IVice for placement on the salary schedule, 
Section 5 
The saiary provisions of Article VI shall be appiicable commencing wilh the 19B71BB School 
Year. 
ARTICLE VII • CONDITIDNS OF EMPLOYMENT 
Section 1 • Scheduled Working Days
 
There shaii be ana hundred eighty-~va (1B5) working days (or each yaar o( this Agreemant.
 
One (1) such day, school shall be closed in the event that there are no snow days used in eny
 
year.
 
Section.2 • Hours and Duties for Teachers
 
A.	 It is acknowledged that the teaching profession Imposes responsibilities far beyond the 
instructional act and includes obligations toward the child in every aspect of his/her 
development, the profession itself, the entire educational program, and the community. 
The provisions of this Article are not intended to exclude the teacher from any area of 
professional Involvement, but to define and regulate the duties at teachers in the interest 
of a sound educational program. 
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B.	 Effective 9/1/02, the workday for all unit members ather than secondary librarians and 
teacher assistants shall be as tallows: 
Elementary Schools 
The teachers' workday shall be from 10 minutes before class through the end at 
classes, and extre help shall be provided pursuant to the current practice. Classes shall 
be scheduled for six (6) hours and fifty (50) minutes. Clessroom teachers shall be 
excused from attendance alone (1) FLES/FLEX period per week. 
Middle School 
The teachers' workday shall be from the beginning through the end of classes, and extra 
help shall be provided pursuant to the current practice. Classes shall be scheduled for 
six (6) hours and forty-five (45) minutes. Teachers must be at their assigned station at 
the beginning of their workday. From 211/02 through 6/30/02, middle school teachers' 
lunch and prep periods will be reduced from forty-two (42) minutes to forty/forty one 
(40/41) minutes. In subsequent years, there shall be an a-period day in addition to 
Advisory. In addition to a 9-minute Advisory, there shall be twa (2) 50-minute periods 
and six (5) 42-minute periods. Middle school teachers shall have five (5) teaching 
periods, one (1) preparation period, one (1) lunch period, and one (1) duly period. 
Time other than assigned class time, lunch time, and preparation time shall be 
considered as duty time and is subject to assignment. Duty time may include all 
responsibilities inclUded in preparation time but may additionally be used to: 
• counsel students 
• give individualized help in learning centers and/or open labs 
•	 supervise students in ather than regularly-scheduled classes 
such as stUdy halls and homeroom 
•	 supervise and monitor open areas of student traffic, 
such as halls and entrances 
• supervise monitors in the cafeteria 
High School 
The teachers' workday shall be from the beginning through the end of classes, and extra 
help shall be provided pursuant to the current practice. At the high school, there shall 
be a six (6) hour and forty-five (45) minute day. Teachers must be at their assigned 
station at the beginning of their workday. The school day shall consist of nine (9) 
periods, all of which shall be forty one (41) minutes in length, except for one (1) 
45-minute period, during Which announcements shall be made. 
High school teachers shall have five (5) teaching periods, one (1) preparation period, 
one (1) lunch period, one (1) duty period, and one (1) professional period. 
Classroom teachers will be required to devote the five (5) professional periods per week 
to professional development activities. Classroom teachers and administrators will meet 
at the start of the school year and bi-monthly thereafter to discuss the use and 
development of the professional period which, 'vVhile nat subject to assignment, is 
subject to the supervision of the administration. 
The professional period may include, but is not limited to the following
 
Activities:
 
lS 
•	 Student mentoring. including extra help beyond 1-hour per week & AIS 
services 
•	 Teacher mentoJing 
•	 Test Development 
•	 Evaluation of curriculum and texts 
•	 Conferencing with students and/or parents 
•	 Team Conferencing 
•	 Parent Communication 
•	 Clas6 Visitation 
•	 Strategic planning meetings to address the needs of aHisk students 
•	 Inclusion Meetings 
•	 Collegial Circles 
•	 Interdisciplinary Planning 
Guidance counselors allhe high school shall each work six (6) hours and forty-five (45) 
minutes on staggered schedules from 7:00 a.m. to 1:45 p.m., and 8:15 a.m. to 3:00 
p.m., on a rotating basis. Each guidance counselor shall allocate fifty (50%) percent Of 
his or her workdays to each schedule and make it known to students and parents in 
advance. During the period 2/1/02lhrough 6130102, gUidance counselors shall work six 
(6) hours and thirty (30) minutes, and shall also stagger schedules from 7:00 a.m. to 
1:30 p.m., and from 8:30 a.m. fo 3:00 p.m., so that fifty (50%) percent of the days in this 
time period will be spent with each schedule, and these schedules will be made known 
to students and parents in advance, 
All Level.
 
At aJllevels, non-classroom teachers will be provided the lunch and preparation time
 
standard for their level. The rest of their assigned time will be devoted to their category
 
of employment.
 
C.	 Classes shall be scheduled by the Administration within a period not to exceed six (6) 
hours and farly-five (45) minutes per day in the secondary schools and six (6) hours and 
fifty (50) minutes in the elementary schools. 
D,	 In the elementary schools, teachers shall be on duty len (10) minutes before the 
beginliing of the student schedUle. 
E.	 In addition, each teacher at all levels shall be required to be available for no less than 
sixty (60) minutes per week of extra help to stUdents according to student need. Two of 
the duty periods described in 0, above, may be used for this purpose. Arrangements for 
providing extra help are to be developed between the teacher and his/her immediate 
supervisor. 
F.	 Each teacher shall have one (1) preparation period per day. The length of this period 
shail be forty-one (41) minutes at the High School. Middle School and elementary 
schools shall have a fOrty-two (42) minute preparation period. Such preparation period, 
while not subject to assignment, is subject to the supervision of the administration and 
shall include such responsibilities as: 
•	 preparation of material for class 
•	 studentfteacher conference 
•	 parent/teacher conference 
•	 grading andlor review of student work 
•	 teacher/administrator conference 
•	 preparation of appropriate reports 
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G.	 High School teachers shall have a lunch period of a minimum of forty-one (41) minutes. 
Middle School teachers shall have a lunch period of a minimum of forty-two (42) 
minutes. Elementary school teachers shall have a lunch period of a minimum of fifty 
(50) minutes. 
H.	 Teachers shall not be assigned to the routine patrol of cafeterias or of outside areas.
 
No teacher shall bs assigned to hall and/or cafeteria duties in consecutive years.
 
I.	 There shall be. additionally, a total of twenty (20) hours per year scheduled for
 
admlnlsbative meetings. These meetings shall start as soon as possible after the
 
conclusion of the teacher's scheduled classes.
 
J.	 Where a director supervises more than one department, or additional level (e.g., 
elementary, middle school, high school), the teachers in one of those departments, or 
levels shall meet with the director on a day other than Thursday for department, or 
grade level meetings. At least one department, or level will meet with the director on 
Thursdays. Department, or grade level meetings shall not be scheduled on Fridays, or 
on the second and fourth Thursdays of the month. A department, or level which meets 
with the director on Thursdays shall be scheduled to meet with the director on a day 
other than Thursday in the subsequent school year. Teachers shall be provided with the 
schedule for department, or grade level meetings with the director by the end of the first 
week of school. 
K.	 Effective 9/1/02, at the High School, science teachers shall teach a lotal of fifteen (15) 
periods over a three-year cycle with no more than six (6) teaching periods per day within 
a given year (e.g., 6, 4.5, 4.5 or 5.5, 5, 4.5); and not more than three different 
instructional preparations per semester. Science teachers who teach more than five (5) 
periods shall be relieved of duty periods and professional periods. The three-year cycle 
shall be personal to the individual teacher, i.e., should a teacher's employment 
terminate, the replacement teacher would commence his or her own three-year cycle, 
and not continue that of the departing teacher. This same principle shall apply to 
teachers on long-term leave. The teacher shall resume the cycle as if there had been 
no break in service. 
L.	 Hours for secondary librarians shall be from ten (10) minutes before the first class in the 
morning until forty-five (45) minutes after the last class (a 7-hour, 40-minute workday). 
In the event classes run for more than six and one-half (6-1/2) hours, or there is more 
than one (1) librarian in the school, the hours may be appropriately staggered so as to 
keep the library open during classes and not exceed the hours for librarian intended in 
this clause. 
M.	 Whenever administratively possible, teachers at the secondary level shall not be 
assigned more than three (3) consecutive teaching periods. 
N.	 Effective 9/1/02, probationary teachers and regUlar substitutes shall participate in twenty 
(20) hours of professional development each year of their probatIonary period. Tenured 
teachers shall participate in ten (10) hours of professional development each year. 
Teachers will receive no payor credit toward salary advancement for these hours. 
17 
During these professional development hours, teachers may attend courses offered by 
the District or BOCES. in addition, they may, with prior approvai of the ABsistant 
Superintendent, attend courses offered by other accredited institutions. Teachers may 
also, with prior approval, receive credit for staff development hours for preparing for, 
and teaching, such a course. The District may designate up to four (4) of the ten (10) 
hours required of tenured teachers as required courses. The District may designate 
twenty (20) of the twenty (20) hours required of probationary teachers and regular 
substitutes as required courses. Teachers appointed on a part-time basis shall be 
required to participate in professional development on a pro-rata basis. Required 
courses offered by the District shall be scheduled to take place on more than one day, 
whenever possible, in order to avoid scheduling conflicts for teachers. The schedule of 
activities of courses offered by the District shall be publIShed and distributed to teachers 
during the month of September. All mandated courses offered by the District, other than 
new teacher orientaHon courses, shall take place between September and May 31. 
O.	 Faculty, department or grade level meetings shall not take place during the same week 
as back~to-schoor night. 
P.	 In addition to time proVided above, teachers may be assigned to one (1) evening per 
year for Back-la-School Night. High school teachers may be required to attend and 
participate In high school graduation exercises. 
Q.	 Teachers traveling between schools, as part of their leaching assignments, shall have a 
minImum of fifteen (15) minutes for travel and shall be reimbursed at the approved rate 
of mileage tWice per year, not to exceed a maximum allowable mileage. Traveling 
teachers shall be paid at the hourly rate for extra nights that they report 10 school for the 
purposes of oonferences or back-te-school nights. 
R.	 Nothing herein contained shall be construed to prohibit any teacher from accepting 
additional assignments in the School District or to prevent any teacher from meeting 
voluntarily with students outside the normal school day. 
S.	 Elementary school teachers will be assigned on the third Thursday in November for 
parent conferences which shall be for (four and one-half) 4-1/2 hours after the school 
day with an appropriate dinner break. 
T.	 Teachers may volunteer for a sixth (6th) period of instruction at the High School, 
provided that: 
1)	 Not more than fifteen (15) teachers at any time may be assigned to 
a sixth (6th) instructionai period. 
2)	 No teacher shall be excessed as a result of any ather teacher 
being assigned to a sixth {6th) instructional period. 
3)	 Such assignment shall be an a Voluntary basis. Only tenured 
teachers shall be eligible. 
4)	 The pooi of teachers eligibie shall be by rotation. Those teachers 
who are assigned to a sixth (6th) period in any given year shall be 
placed at the bottom of the rotation list at the end of that year. 
5)	 Assignments to a sixth (6th) period shall be made by the principal. 
18 
6) The compensation for such assignment shall be as follows: 
• $7,863 for the 201212013 School Year 
• $8,080 for the 2013/2014 School Year 
• $8,221 for the 2014/2015 School Year 
• $8,385 for the 2015/2016 School Year 
• $8,553 for the 2016/2017 School Year 
Section 3· Space for ParentfTeacher Conferences
 
Whenever possible, space for parenUteacher conferences shall be provided.
 
Section 4 • Paraprofessionals 
Paraprofessionals may be used by the administration to augment and supplement the 
instructional program, but may not be utilized, during the life of this Agreement, to replace 
employees covered by this Agreement who were effectively employed as of September 1, 1973. 
Said paraprofessionals shall work under the supervision of a certified teacher and shall make 
no formal evaluation of student progress. 
ARTICLE VIII • FEDERATION RIGHTS 
Section 1 - Federation Meetings 
The time for meetings on the second and fourth Thursday of each month is reserved for the 
Federation. 
SectIon 2 • Rights of Federation Officers 
A.	 The nine (9) officers of the Federation, i.e., President, Executive Vice President, four (4) 
Vice Presidents, Secretary, Financial Secretary, and Treasurer, and the building 
representative of each secondary school, shall not be assigned administrative duties 
during the normal school day. They shall be required to maintain extra help classes, 
report ten (10) minutes before the start of the school day (elementary only), and assume 
appropriate duties on such reorganized days as test days, etc. 
B.	 When an elementary teacher holds one of the dislrictwide offices described above, the 
lunch and preparation periods will be scheduled consecutively, or the preparation time 
will be scheduled at the end of the school day. In the event that the President of the 
Federation is an elementary school teacher, the individual will have, in addition to lunch 
and preparation period, a forty-two (42) minute unassigned duty-free period to be 
scheduled at the principal's discretion. 
Section 3 • Rights of the President of the Federation 
A.	 In addition to the above, the President of the Federation shall receive a maximum of 
three (3) educational/conference days to attend presidents conferences and/or NYSUT 
Committee of 100. 
B.	 Three (3) Federation delegates shall have conference days to attend the NYSUT 
Convention, not to exceed two (2) days. 
C.	 Up to three (3) additional delegates will be granted personal leave for the purpose of 
allending the NYSUT Convention. 
Section 4 • Right of Building Representative to be Accompanied 
The Federation building representatives shaH have the right to be accompanied by other 
representatives of the Federation in meetings with the building principal. 
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Section 5
 
There shall be no additional Federation officer rights except as described above.
 
Section 6 • Federatlon-5uperintendent MeetIngs
 
The Superintendent or the Federation may request joint meetings to discuss matters of interest.
 
The party requesting the meeting shall provide the agenda for such meeting at least one (1)
 
week in advance. Each party may request one (1) meeting per month except as altered by
 
mutual agreement.
 
ARTICLE IX • TEACHER FILES 
Section 1 • Location of Files
 
Official teacher files shall be maintained under the following circumstances:
 
A.	 There shall continue to be only two (2) official files bearing the teacher's name for the 
rollowing purposes: 
(1)	 District File - Shall contain therein all professional records, transcripts, 
licenses, and confjdentlal employment recommendations and records 
(correspondence between the teacher and the District), and annual 
evaluations by the immediate supervisor. 
(2)	 Building Principal's File - Shall contain therein memos to or from teacher or 
administrator; directives, comments or any other material the teacher or 
administretor wishes to place in folder. 
Section 2 - Regulations 
A.	 Memos intended for teacher's file must indicate such Intention by affiXing "cclfilen 
on lower portion of memo. 
B.	 The teacher shall acknowledge that he/she has read such material by affixing hiis/her 
signature on the actual copy to be filed, with the understanding that such signature 
merely signifies that he/she has read the material 10 be filed and does not necessarily 
indicate agreement with its content. 
C.	 However, an incident which has not been reduced to writing within three (3) 
months of its occurrence, exclusive of summer months, may not be added to the file. 
D.	 The teacher shall have the right to answer any material filed and his/her answer shall be 
attached to the copy for the file. 
E.	 Upon appropriate request, the teacher shall be permitted to examine his/her files 
and to reproduce any materials therein. 
F.	 Material will be removed from the files when a teacher's claim that it is inaccurate or 
unfair is sustained. 
Section 3 - Business Office Flies 
The foregoing shalt not be construed to apply to records kept by the Business Office for 
purposes of insurance, payroll, compensation, and other related business matters bearing no 
relation to a teacher's competency. 
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ARTICLE X •	 COMMIITEES AND DISTRICT PROCEDURE MANUAL 
Section 1 • District Procedure Manual 
A.	 Certain procedures in the operations of the schools have been developed in consultation 
with the Oceanside Federation of Teachers or as a result of District committees 
operating under rules and regulations formulated by the Council of Building 
Representatives and Administrators. These procedures afe incorporated in a District 
Procedure Manual which shall be reviewed by the Administration and the OFT to 
determine the necessity for modification, jf any. 
B.	 The procedures developed to date are:
 
1~ Academic Freedom
 
2- Class Size or Level of Support
 
3- Transfer and Reassignment
 
4- Substitutes
 
5- Paraprofessionals and Cluster Teachers
 
6- Organization of the School Day
 
7- New York State Educalional Goals
 
C.	 Matters contained in the District Procedure Manual shall be grievable in accordance with 
the provisions of Artide XII of this Agreement 
D.	 The Superintendent of Schools reserves the right to modify the provisions in the District 
Procedure Manual after due notice to the Federation. 
E.	 If any matters in the District Procedure Manual are inconsistent with the lerms of this 
Agreement, the Agreement shall control. 
Section 2· Council of Building Representatives and Administrators (C.O.B.R.A.) 
A.	 On the second Thursday of each month during the school year, unless altered by mutual 
agreement, there shall be a meeting of the Superintendent and/or the Superintendent's 
authorized representatives, building principals, and Federation building representatives. 
B.	 The purpose of these meetings shall be to discuss matters of school procedure and 
questions relating (0 implementation of this Agreement. 
Section 3 ~ District Committee System 
A.	 Steps for activalion of a District committee: 
Step 1 - A problem or need arises necessitating the use of a
 
committee for developing a solution.
 
Step 2- Any member, or members, of the professional staff indicates to the 
Council of Building Representatives and Administrators the need for such 
a committee. This shall be done by memorandum, and shall be as 
specific and detailed as possible. 
Step 3- C.O.B.R.A. will discuss the proposal, and will indicate specific 
objectives of the committee, the specific number of people to serve 
on the committee and a time limit for stUdy. 
Step 4-	 C.O.B.R.A. will ask for volunteers at the next faCUlty meeting. 
21 
Step 5·	 These names are submitted to the Assistant Superintendent for 
Instruction, who will designate a temporary chairpersoo whose only 
function shall be to initially convene the committee and have the 
committee select a permanent chairperson. 
B. Committee Ground Rules: 
Step 1 •	 The committee shall begin study of the problem immediateiy with 
the intent of making a final report within the time established. 
Step 2·	 Committees will keep minutes of all meetings, distributing them to 
all members of the staff. 
Step 3·	 Committee reports, once published. shall be placed on the agenda 
for the next faculty meeting for discussion. 
Step 4·	 Final committee reports shall be made to C.O.B.RA. and all staff 
simultaneously. Final reports shall be voted upon at the next 
faCUlty meeling. The members of the C.O.B.R.A. shall report 
the results of such \late at the next C.O.B.R.A. meeting. 
Step 5·	 The Council shall submit the committee's final report and the 
results of the vote to the Superintendent. 
Not more than three (3) members of any District committee shall receive financial 
compensation, pursuant to Article II, Section 9. If more than three (3) members wish to 
receive pay, distr1ctwide seniority as of the committee's first meeting shall control. 
Members of any District committee shall receive financial compensation at the rate 
established for home tutoring for the amount of hours for which the committee is 
authorized to function. 
C. Hours for Credit for Committee Work: 
Hours shali be credited: 
a) For attendance at regUlar committee meetings
 
b) For attendance at meetings of sub-committees
 
Credit for sub~committeemeetings shall be granted when the committee as a whole 
establishes that SUb-committee, provides specific tasks for that sub-committee to 
perform, and indicates the number of hours in which that task is to be performed. 
This would include SUb-committees of one (1) or more persons. 
The attendance and the existence of such sub-committees shall be certified to by the 
chairperson of that committee. 
D. Decision: 
The Superintendent, or the Superintendent's designate, shall make a decision on the 
committee reports with a written report within one (1) month. 
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Section 4 - Building Committee System
 
A Steps for activation of building committees:
 
Step 1 - A problem or a need arises necessitating the use of a committee 
for developing a solution. A teacher or a group of teachers or 
anyone concerned shall send to the principal a statement 
concerning a need for a committee. A group consisting of elected 
representatives of teachers In each building will make a 
preliminary exploration of the problem and will report the entire 
matter to the faculty at a faculty meeting. The faculty will then vote 
on the fonnation of such a committee. 
Step 2- The principal shall then convene such a committee within fifteen 
(15) days and act as temporary chairperson and conduct an 
election of a pennanent chairperson as the first order of business. 
Step 3 - The committee will then study the problem within a time limit established 
by the faculty and report the results at a faculty meeting. 
B. Committee Ground Rules: 
Step 1 ­ Committees shall be open to all who wish to serve on them. 
Step 2­ Committees will make and keep all minutes public. 
Step 3 - All committee reports or minutes of concern must be placed on 
faculty agenda for discussion. 
Step 4 - Final committee reports are to be discussed, considered and voted 
upon by the faculty at a faculty meeting. 
C. Credit: 
Hours for Credit for Committee Work 
Hours shall be credited: 
a) For attendance at regular committee meetings 
b) For attendance at meetings of sub-committees 
Credit for sub-commiltee meetings shall be granted when the committee as a whole 
establishes that sub-committee, provides specific tasks for that sub-committee to 
perform, and indicates the number of hours in which that task is to be performed. 
This would include sub-committees of one (1) or more persons. 
The attendance and the existence of such sub-committees shall be certified to by the 
chairperson of that committee. 
D.	 Final decisions on committee reports will be made by the principal. In each case, the 
principal will respond in writing to the faculty regarding his/her decision. 
E.	 All decisions on committee reports are sUbject to the Superintendent's approval. 
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F.	 The principals shall have the right to form voluntary committees of teachers and
 
administrators or other interested parties to study questions not approved by faculty.
 
SectIon 5 a Authority of the Superintendent 
Nothing contained in this Article shall curtail the responsibility of the Superintendent and/or the 
Board of Education to make decisionl:l in matters of educational policy. 
ARTICLE XI • ADMINISTRATIVE AUTHORITY 
Section 1 • Subject to: 
It is agreed thallhe teacher's performance of the services described herein is subject to the
 
authority and supervision of the Superintendent or such pereon as the Superintendent may
 
designate. Questions arising from the exercise of such administrative authority may be
 
resolved through the established grievance procedures.
 
Section 2 • Recogn ition of:
 
The Federation recognizes the authority of the administrative officers duly appointed in
 
accordance with the Table of Organization established by the Board of Education governing
 
administrative and supervisory functions and teacher involvement in educational planning.
 
Section 3 ~ Emergency
 
In case of any emergency declared by the Superintendent, for reasons beyond the control of
 
the District, the duties of teachers may be extended beyond the limits of the school day as
 
described herein. The extension of duties shall be rescinded as soon as the emergency is
 
remedied.
 
Section 4 - New Activities
 
The Superintendent may set the regulations governing the performance of new professional
 
responsibilities which may arise.
 
ARTICLE XII • GRIEVANCE 
It is the declared objective of the parties to encourage the prompt and informal resolution of 
employee complaints as they arise and to proVide recourse to orderly procedures for the 
satisfactory adjustment of complaints. 
Section 1 • Deflnltlon 
A.	 Grievance is a complaint by an employee concerning the effect, interpretation, 
application, or violation of this Agreement. 
B.	 Employee is any employee covered by this Agreement. 
C.	 Days are working school days. 
D.	 Aggrieved is the employee filing a grievance, or the OFT. 
E.	 Supervisor Is the person to whom the aggrieved is directly responsible. 
Section 2 • Procedure 
A.	 Informal Siege 
No. employee may present a grievance to his/her supervisor within ten (10) days 
follOWing the act or condition which is the basis of the grievance. The supervisor shall 
informally diSCUSS the grievance with the aggrieved and, within five (5) days of aforesaid 
informal discussion, render a written decision to the aggrieved. 
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The decision may be pursued in the following manner: 
B.	 Stage I
 
Within nve (5) deys of the decision of the supervisor, the eggrieved may appeal the
 
decision to the building principal.
 
The building principal, within five (5) days of receipt of the appeal, shall meet and 
confer with the aggrieved and the supervisor with a view to arriving at a mutually 
satisfactory resolution to the grievance. 
The building principal shall communicate his/her decision, in writing, to the parties within 
nve (5) days of the conference. 
C.	 Stage II 
Within five (5) days of the decision of the building principal, the aggrieved may appeal 
the decision to the Assistant Superintendent. 
The Assistant Superintendent, within five (5) days of receipt of the appeal, shall meet 
and confer with the aggrieved and the building principal with a view to arriving at a 
mutually satisfactory resolution of the grievance. 
The Assistant Superintendent shall communicate his/her decision, in writing, to the 
parties within five (5) days of the conference. 
D.	 Stage III 
Within five (5) days of the decision of the Assistant Superintendent, the aggrieved may 
appeal the decision to the Superintendent. 
The Superintendent, within five (5) days of the receipt of the appeal, shall meet and 
confer with the aggrieved and the Assistant Superintendent with a view to arriving at a 
mutually satisfactory resolution of the grievance. 
The Superintendent shall communicate his/her decision, in writing, to the parties within 
five (5) days of the conference. 
E.	 Stage IV 
Within five (5) days of the decision of the Superintendent, the OFT may make a written 
request to the Superintendent for advisory arbitration, 
The request shall include the aggrieved's choice of a person to participate on a tripartite 
arbitration panel as weH as a brief statement setting forth precisely the issue to be 
decided by the arbitrator and the specific provision of the Agreement involved. 
Within three (3) days of receipt of the request for advisory arbitration, the 
Superintendent shall select the second member of the arbitration panel, and shall notify 
the aggrieved of his/her choice. 
The two members so named shall meet within three (3) days thereafler and shall select 
a third person lo serve as chairperson of the tripartite panel. If the two cannot agree 
within two (2) days on selection of a chairperson, they shall utilize the procedures of the 
New York State Public Employment Relations Board to assist them in selection of a 
chairperson, 
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Following selection of the chairperson, the Superintendent shall furnish the three 
members of the panel copies of all documents and papers concerning the 
grievance. 
The chairperson shall convene all parties concerned within a reasonable time of his/her 
selection and shall provide the parties with the opportunity to present orat and written 
statements concerning the glievance. 
The tripartite panel shall issue its advisory opinion not later than thirty (30) days from 
the date of the closing of the hearings. The opinion shall set forth the panel's 
conclusions on the issue submitted. 
The panel shall limit its decision strictly to the application and interpretation of the 
provisions of this Agreement and it shall be without power or authority to make any 
decision contrary to, or inconsistent 'With, or modifying or varying in any way, the terms 
of this Agreement. 
The Superintendent shall communicate his/her decision concerning acceptance of the 
panel's recommendation. in writing, to the aggrieved, within five (5) days of receipt of 
the panel's written opinion. 
F.	 Stage V 
If the Superintendent, the aggrieved, or the OFT does not accept the opinion of the 
tripartite panel, the aggrieved and/or the OFT may appeal to the Board of Education 
within five (5) days after he/she has received the decision of the Superintendent. 
The Board, within fifteen (15) days of receipt of the appeal, shall conduct a 
hearing on the grievance. 
The Board shall communicate its decision, in writing, to the aggrieved and to the 
Superintendent Within thirty (30) days of the hearing. 
Section 3 ~ Rules and RegUlations 
A.	 Nothing contained in this Article or elseWhere in this Agreement shall be construed to 
prevent any employee from presenting and processing a grievance through the 
procedures provided in this Article. 
8.	 An employee shall have the right to be represented at any stage of these procedures by 
the Federation or a person of his/her choice. 
C.	 Copies of all documents submitted as eVidence in these procedures shall be made 
available to the parties to these procedures. 
o.	 Where an employee is not represented by the Federation at Stages III and V of these 
procedures, a Federation representative may be present to state h\sfher views on the 
grievance. Copies of documents submitted as evidence at these stages shall be made 
available to the Federation upon request. 
E.	 Failure at any stage of this procedure to communicate the decision on a grievance 
within the specified time limits shall permit the aggrieved to proceed to the next stage. 
Failure at any stage of this procedure to appeal a grievance to the next stage within the 
specified time limits shall be deemed to be acceptance of the decision rendered at that 
step. 
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F.	 The time limits specified in any step of this procedure may be extended, or
 
shortened, in any specific instance, by mutual agreement.
 
G.	 Records of grievance procedures shall not be made a part of an employee's
 
personnel file.
 
H.	 Appeals of decisions shall be in writing, shall set forth specifically in what manner the
 
decision is erroneous and the remedy desired, and shall state the name of the
 
employee's representative, if any.
 
I.	 Notice of a conference to be held at any of the stages of these proceedings shall
 
be sent to all parties to the proceedings of that stage, including the employee's
 
representative, if any.
 
J.	 The grievance stated in writing at Stage I shall not be changed, altered, or
 
modified at any subsequent stage of these procedures.
 
K.	 An employee may present oral and written statements concerning his/her
 
grievance at any stage of these procedures.
 
L.	 Decisions rendered during any stage of these procedures shall be issued to all parties to 
the proceedings of that stage, inclUding the employee's representative, jf any. 
M.	 Where a supervisor is a person other than a department chairperson, the aggrieved 
shall proceed directry to the stage at which his/her supervisor appears in these 
procedures. Within five (5) days of an informal discussion, the supervisor in question 
shall communicate his/her decision to the aggrieved, in writing. 
N.	 The parties shall share equally the expense of the chairperson of the arbitration panel. 
O.	 Decisions of lhe Superintendent at Stages III and IV, and decisions of the Board 
at Stage V, shall affect all other employees similarly si\uated. 
ARTICLE XIII • NEGOTIATING PROCEDURE 
Section 1 • Original Submission 
Each of the parties to this Agreement shall SUbmit, in writing, no later than 
December 1,2016, proposals for negotiations for a SUbsequent agreement. 
Additional proposals may not be introduced after December 15, 2016, except 
by mutual agreement. 
Section 2 • Meetings 
The Superintendent, and/or designated representatives of the Superintendent, and the 
Federation shall meet within thirty (30) days of submission of the original proposals, and shall 
meet no less than once per week thereafter until either: 
a) matters being negotiated have been resolved by agreement, or
 
b) an impasse has been reached
 
Section 3 -Impasse 
An impasse may be deemed to exist if an agreement has not been reached at least one 
hundred twenty (120) days prior to June 30, 2017. 
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Section 4 • Recourse to Media 
Neither party will have recourse to pUblic media concerning the issues being negotiated until 
impasse or settlement is reached. 
ARTICLE XIV • WORK STOPPAGES 
Section 1 • Prohibition of Work Stoppages 
The Federation and the Superintendent recognize that strlkes, job actions, and other forms of 
work stoppages by teachers are contrary to law and public policy. The Federation and the 
Superintendent subscribe to the principle that differences shall be resolved withoLJt interruption 
of the school program. The Federation agrees that there shall be no strikes, job actions, work 
stoppages, or other concerted refusa/to perform work by the employees covered by this 
Agreement, nor any instigation thereof, 
ARTICLE XV • LEGAL LIMITATIONS 
In the event the terms of this Agreement are contrary to any provisions of appropriate existing 
federal, state, or locel statutes, Or ordinances, or if any part or portion of this Agreement shall 
be deemed to be unconstitutional, then only that part or portion of this Agreement which is in 
conflict with the law or unconstitutional shall be considered unenforceable, while the balance of 
the terms and provisions of this Agreement shall continue to be binding upon the parties hereto. 
ARTICLE XVI • EXISTING PROCEDURES 
All existing administrative procedures governing or affecting salary and working conditions of 
employees covered by this Agreement shall continue in force during the term of this 
Agreement, except insofar as modified herein. 
ARTICLE XVII • REQUIRED LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XVIII - TERMS OF AGREEMENT 
This Agreement shall commence on the date of execution and will terminate on June 30, 2013. 
except that, in the event a new agreement is not executed at the termination of this Agreement, 
then the terms and conditions shall continue until such time as a new agreement is executed. 
This Agreement may not be modified or amended except in writing and signed by the parties 
hereto. 
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals, in triplicate, this 
_I ~"" day of "'5.'0 = .2013. 
OCEANSIDE FEDERATION OCEANSIDE UNION FREE 
OF TEACHERS SCHOOL DISTRICT 
By 1\hd 1'1). ~ By ft~B~ 
President Superintendent of Schools 
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Appendix ~A~ 
TEACHER SALARY SCHEDULE 2012·2013 School Year 
SA MA MA30 MA60 
1 
2 $61,380 $71,390 $77,179 $82,978 
3 $64,140 $74,495 $80,284 $86,084 
4 $66,890 $77,603 $83,386 $89,174 
5 $69,668 $80,699 $86,495 $92,279 
6 $72,419 $83,796 $89,531 $95,391 
7 $75,175 $86,902 $92,703 $98,498 
8 $77,931 $90,006 $95,805 $101,590 
9 $80,699 $93,115 $98,905 $104,705 
10 $83,796 $96,563 $102,359 $108,150 
11 $86,552 $99,664 $105,455 $111,248 
12 $89,313 $102,769 $108,556 $114,351 
13 $92,074 $105,874 $111,662 $117,459 
14 $94,826 $108,973 $114,770 $120,557 
15 $95,500 $109,748 $115,589 $121,417 
16 $101,046 $114,141 $119,940 $125,730 
17 $101,765 $114,954 $120,792 $126,627 
18 $102,285 $115,470 $121,312 $127,144 
19 $102,802 $115,989 $121,829 $127,663 
20 $103,319 $116,506 $122,349 $128,179 
21 $105,043 $117,460 $123,253 $129,041 
22 $105,791 $118,295 $124,130 $129,986 
23 $106,309 $118,813 $124,649 $130,505 
24 $106,829 $119,332 $125,169 $131,022 
25 $107,346 $119,849 $125,685 $131,539 
26 $109,042 $120,780 $126,553 $132,363 
27 $109,818 $121,641 $127,454 $133,304 

Appendix "B" 
TEACHER SALARY SCHEDULE 2013-2014 SCHOOL YEAR 
Step BA MA MA30 MA60 
1 
2 $62,915 $73,175 $79,108 $85,052 
3 $65,744 $76,357 $82,291 $88,236 
4 $68,562 $79,543 $85,471 $91,403 
5 $71,410 $82,716 $88,657 $94,586 
6 $74,229 $85,891 $91,769 $97,776 
7 $77,054 $89,075 $95,021 $100,960 
8 $79,879 $92,256 $98,200 $104,130 
9 $82,716 $95,443 $101,378 $107,323 
10 $85,891 $98,977 $104,918 $110,854 
11 $88,716 $102,156 $108,091 $114,029 
12 $91,546 $105,338 $111,270 $117,210 
13 $94,376 $108,521 $114,454 $120,395 
14 $91,191 $111,691 $111,639 $123,511 
15 $97,888 $112,492 $118,419 $124,452 
16 $103,512 $116,995 $122,939 $128,813 
17 $104,309 $111,828 $123,812 $129,193 
18 $104,842 $118,351 $124,345 $130,323 
19 $105,312 $118,889 $124,815 $130,855 
20 $105,902 $119,419 $125,408 $131,383 
21 $101,669 $120,391 $126,334 $132,261 
22 $108,436 $121,252 $121,233 $133,236 
23 $108,961 $121,183 $121,765 $133,768 
24 $109,500 $122,315 $128,298 $134,298 
25 $110,030 $122,845 $128,821 $134,827 
26 $111,168 $123,800 $129,717 $135,612 
27 $112,563 $124,682 $130,640 $136,637 

TEACHER SALARYSCHEDUU 20J4-2015 SCHOOL YEAR Appendix "(" 
Step 8A MA MA30 MAfiD 
1 
2 $64,202 $74,570 $80,7'2.2 $86,785 
2.5 $65,545 $76,293 $82.346 $88,409 
3 $67,087 $77,916 $83,!i69 $90,032 
3.5 $68,524 $79,541 $85,590 $91,648 
4 $69,962 $81,166 $87,212 $93,263 
4.S $71,414 $82,784­ $88,837 $94,887 
5 $72,866 $84,402 $90,461 $96,510 
5.5 $74,305 $86,022 $92,048 $98,137 
6 $75,742 $87,641 $93,637 $99,763 
6.5 $77,183 $89,265 $95,295 $101,387 
7 $78,623 $90,888 $96,953 $103,011 
7.5 $80,065 $92,511 $98,575 $104,628 
8 $81,505 $94,133 $100,196 $106,245 
8.5 $82.952 $95,759 $101,S17 $107,873 
, $84,402 $97,387 $103,441 $109,505 
'.5 $86,022 $99,190 $105,246 $111,306 
10 $87,637 $100,988 $107,048 $113,103 
10.5 $89,078 $102,610 $108,667 $114,723 
11 $90,519 $104,231 $110,285 $116,341 
11.5 $91,962 $105,854 $111,906 $117,964 
12 $93,405 $107,477 $113,527 $119,586 
12.5 $94,849 $109,100 $115,151 $121,211 
13 $96,292 $110,723 $116,775 $122,835 
13.5 $97,731 $112,343 $118,400 $124,454 
14 $99,148 $113,939 $120,000 $126,051 
14.5 $99,501 $114,345 $120,429 $126,501 
15 $99,903 $114,787 $120,893 $126,985 
15.5 $102,801 $117,084 $12V68 $129,240 
16 $105,651 $119,343 $125,407 $131,460 
16.5 $106,027 $119,769 $125,852 $131.929 
17 $106,401 $120,190 $126,294 $132,394 
17.5 $106,673 $120,460 $126,566 $132,664 
18 $105,944 $120,n9 $126,837 $132,935 
18.5 $107,214 $121,001 $127,108 $133,206 
19 $107,485 $121,272 $127,37& $133,477 
19.5 $107,755 $121,542 $127,650 $133,747 
20 $108,038 $121,817 $127,925 $134,020 
20.5 $108,939 $122,316 $128,398 $134,470 
11 $109,830 $122,814 $128,870 $134,922 
21.5 $110,222 $123,250 $129,329 $135,417 
22 $110,610 $123,682 $129,783 $135,906 
22.5 $110,881 $123,954 $130,054 $136,177 
23 $111,152 $124,224 $130,326 $136,449 
23.5 $111,424 $124,495 $130,598 $136,719 
24 $111,695 $124,767 $130,869 $136,989 
24.5 $111,966 $125,037 $131,140 $137,260 
25 $112,248 $125,311 $131,412 $137,532 
25.5 $113,134 $125,799 $131,866 $137,963 
26 $114,011 $126,285 $132,321 $138,395 
26.5 $114,417 $126,735 $132,792 $138,888 
27 $114,814 $127,176 $133,253 $139,370 

TEACHER SALARYScHEOULE	 2015·2016 ScHOOL YEAR Appendix "D" 
Step BA MA MA3B MA60 
1 
2 $65,544 $76,228 $82,401 $88,586 
2.5 $67,015 $17,884 $84,058 $90,242 
$68,486 $79,539 $85,7l3 $91,897l 
3.5	 $69,952 $81,197 $87,367 $93,546 
4 $71,419 $82,854 $89,021 $95,193 
4.5	 $72,900 $84,504 $90,678 $96,850 
5 $74,381 $86,155 $92,334 $98,505 
5.5	 $75,849 $87,807 $93,954 $100,165 
6 $77,314 $89,459 $95,576 $101,823 
, 
6.5 $78,784 $91,115 $97,267 $103,480 
$80,253 $92,771 $98,957 $105,136 
7.5	 $81,724 $94,426 $100,611 $106,785 
8 $83,193 $96,081 $102,265 $108,435 
8.5	 $84,672 $97,743 $103,922 $110,099 
9 $86,155 $99,407 $105,582 $111,767 
9.5	 $87,804 $101,242 $107,419 $113,600 
10 $89,447 $103,073 $109,254 $115,430 
10.5	 $90,917 $104,727 $110,905 $117,082 
11 $92,387 $106,381 $112,556 $118,733 
11.5	 $93,859 $108,036 $114,209 $120,388 
12 $95,331 $109,691 $115,863 $122,043 
12.5	 $96,804 $111,347 $117,519 $123,700 
13 $98,275 $113,002 $119,175 $125,356 
13.5	 $99,721 $114,630 $120,809 $126,984 
14 $101,146 $116,235 $122,418 $128,591 
14.5	 $101,557 $116,687 $122,892 $129,086 
15 $102,016 $117,174 $123,401 $129,614 
15.5	 $104,922 $119,479 $125,685 $131,879 
16 $107,779 $121,747 $127,933 $134,108 
16.5	 $108,160 $122,178 $128,383 $134,582 
17 $108,540 $122,605 $128,831 $135,053 
17.5	 $108,817 $122,880 $129,108 $135,328 
18 $109,094 $123,154 $129,385 $135,605 
18.5	 $109,369 $123,432 $129,661 $135,881 
19 $109,646 $123,708 $129,937 $136,157 
19.5 $109,934 $123,988 $130,218 $136,436 
20 $110,235 $124,273 $130,502 $136,718 
20,5 $111,143 $124,781 $130,985 $137,178 
21 $112,042 $125,288 $131,466 $137,640 
21.5	 $112,440 $125,729 $131,930 $138,141 
22 $112,833 $126,166 $132,390 $138,635 
22.5	 $113,109 $126,444 $132,666 $138,911 
23 $113,386 $126,719 $132,943 $139,189 
23.5	 $113,663 $126,996 $133,221 $139,464 
24 $113,940 $127,273 $133,497 $139,740 
24.5 $114,229 $127,553 $133,777 $140,019 
$114,528 $127,837 $134,058 $140,30025 
25.5	 $115,422 $128,334 $134,522 $140,741 
26 $116,307 $128,829 $134,986 $141,182 
26.5	 $116,713 $129,279 $135,457 $141,675 
27 $117,110 $129,720 $135,918 $142,157 

TEACHER SALARY SCHEDULE 201&-2017 SCHOOl. YEAR	 App~ndix "E" 
Step 8A MA MM' MA60 
1 
, $66,943 $77,852 $84,148 $90,457 
S68,443 S79,541 $85,838 $92,1462.' 
$69,944 $81,229 $87,527 $93,834 
3' 
3 
$71,440 $82,920 $89,214 $95,516 
4 $72,936 $84,610 $90,900 $97,196 
$74,446 $86,293 $92,590 $98,886 
, 
4.' 
$75,957 $87,977 $94,279 $100,575 
'5 $77,454 $89,662 $95,933 $102,26& 
, 
6 $78,948 $91,348 $97,58& $103,959 
6.' $80,448 $93,037 $99,312 $105,649 
7 $81,946 $94,726 $1.01,035 $107,338 
7.' $83,447 $96,414 $102,723 $109,020 
$8<1,949 $98,106 $104,413 $110,707 
" 
$86,461 $99,804 $106,107 $112,408 
• $87,973 $101,$02 $107,800 $114,109 
.., $89,652 $103,370 $109,670 $115,975 
10 $91,324 $105,234 $111.538 $117,838 
10.5	 $92,824 $106,921 $113,222 $119,523 
11 $94,323 $lOB,608 $114.906 $121,207 
11.5	 $95,825 $110,296 $116,593 $122,895 
12 $97,325 $111,984 $118,279 $124,583 
12.5	 $98,827 $113,672 $119,967 $126,272 
13 $100,306 $115,336 $121,633 $127,938 
13.5	 $101,761 $116,973 $123,277 $129,576 
14 $103,244 $118,625 $124,932 $131,229 
14.5 $103,713 $119.122 $125,451 $131,768 
" 
$104,179 $119,618 $125,969 $132,306 
15.5	 $107,093 $121,931 $128,262 $134,580 
16 $109,955 $124,205 $130,515 $136,815 
16.5	 $110,342 $124,641 $130,971 $137,294 
17 $110,727 $125,074 $131,424 $137,771 
17.5	 $111,010 $125,354 $131,707 $138,051 
18 $111,293 $125,634 $131,989 $138,334 
18.5	 $111,574 $125,917 $132,271 $138,615 
19 $111,869 $126,204 $132,$57 $138,901 
19.5	 $112,175 $126,494 $132,847 $139,189 
20 $112,484 $126,188 $133,141 $139,481 
20.5	 $113,400 $127,304 $133,633 $139,951 
21 $114,304 $127,817 $134,119 $140,418 
21.5	 $114,708 $128,263 $134,589 $140,925 
22 $115,HJ6 $128,706 $135,054 $141,424 
22.5	 $115,388 $128,989 $135,336 $141,706 
23 $115,671 $129,270 $135,619 $141,989 
23.5	 $115,954 $129,553 $135,902 $142,270 
$116,248 $129,840 $136,187 $142,555'4 
24.5 $116,555 $130,130 $136,477 $142,843 
25 $116,862 $130,423 $136,767 $143,134 
25,5 $117,764 $130,928 $ 137,240 $143,584 
26 $118,649 $131,423 $137,704 $144,025 
26,5 $119,055 $131,873 $138,175 $144,518 
27 $119,452 $132,314 $138,636 $145,000 

Appendix F 
ADDENDUM 
[_~ ....:T-=E:--:A=-C:...:HE=R:.-=-:--:A=-SS;:..:I=-ST.-=..:Ac..::N-=-T:...:S=-- _ 
Salary: 
201212013 School Year: 
2013/2014 School Year: 
2014/2015 School Year: 
2015/2016 School Year: 
2016/2017 School Year: 
Work Schedule: 
Calendar 
Hours/Day: 
lunch Period: 
Insurance Benefits: 
Health: 
Dental: 
Annual Leave Allocations: 
Sick Days:
 
Personal Days:
 
Bereavement Provision:
 
Professional Development: 
$28,500 
$29,213 
$29,797 
$30,393 
$31,001 
Teacher Calendar 
7.0 
Same as Teachers 
Same as Teachers 
Same as Teachers 
8.0 
2.0 
Same as Teachers 
4.0 hours per year 

RATES OF COMPENSATION Appendix G 
ADDITIONAL ACTMTIES 
2012113 1 20131141 201411'1 201!116i 2016117 
Annual Stipends: 
Ps}'~~_~logls~_, $4281 $4381 $447'. $458! $485 
Chi~f PsychClLogist $8,7701 $8,9901 $9,1891 $9,3531 $9,§40
, - -- r- -- ------ --, 
MA+75 $1,8141. $1,855, $1,8881. $1,722, $1,756 
High Sch 8lhPenod Assignmsnt. $7,8631 $8.0601 $8,221,__ $8,3851.... $8,553 
National Board CertificatIon $58011 $594: $6061 $618,1 $631 
W//////////////////////////////////////////////////////,1'/////////////////////////////////////////////////////////////////////. 
Hourly Rat.s:. ' ,
 
Overnight Trips (5-hr maxlmul1l) S46.20!. $4~.36l_ $46.~.1 ! $49.271 $50.26

- -'r - -- -- ._. -_. 
Ho!"." TUlori~9. '1-' $48.201.$47-38! $48.31 i .$49.27~._ .._$50,28 
Academic Make,up Center $48.20L..J1?36! $48.31: .$49.27! $50,28 
Staff Development $.1!3.201 $47.36i $48.31 I $49.271 $50.26 
-_.. '.. " . --- _.. , ---_. --'f'- i , 
Coversoe for Absent Teachers $46.201 $47.361 $48.31 I $49.271 $50.26 
V//////H//////////////////////////////////////////////////////////////////////////////////////////////////////////////////////, 
C5Junsellng: ! _ ,_ _ ,• 
--'- • "'r'­
Evenin9 Counseling (per evening) i $152.681 $156.481 $159.611 $162.80 1 $168.06 
w//////////////////#//////////////7//////(//////////// /////////////////////////////////////(////////////////(///////////////. 
C~ap_e_ron~ ~ak!~~ . ' 
Amount of TIme Per Senlon: ---------.~_._-' ..... - - -----,--. ----..._.. - r-'- .-...----.. 
3 hrs to 3 hrs 29 mlns $75,31 ! ... $!L19i $78741. $80.31,
-. 
; 
--
$81.92 
3 hrs 30 mine to 3 hrs 59 mins $86.08! . $68.231 $89.991 . $9,. 79~.. _.$9~,6.3 
4 hrs to 4 hrs 29 mlns $96.631 .$9925[_ $10124L Jl03,261 $10?}3 
4 hrs 30 mine to 4 hrs 59 mine $107.571 $110.281 $112.47: J114J~i__ $1.17..01
- ---- ,--­
, , 
5 hrs to 5 hrs 29 mlns $11834) . $121,3~L_. Jl23,73'.. . ~.128,20j _._ $128.72 
5 hrs 30 mins to 5 hrs 59 mins $129.101 $132.32: $134.97: $137.671 $140.42
,-­
-,- _.... _.-
$139.85: $143.351 $146,211 $149.14! $152.126 hrs to 6 hre 29 mine ,. 
6 hrs 30 mins to 6 hrs 59 mlns $150.62! 
___ $1_~~381_ $157.47' $160.62[ $163.63 
7 hrs to 7hrs 29 mins $16.1-37:. $165.41 , $168.721 $172.091 $175.53 
7 hrs + 30 mins to 7 hrs + 59 mine $172.131 $176.431 $179.961 $183.56i $187.23 
8 hrs to 8 hrs +29 mins $182.90 1 $167.47' $191.221 $195.05' $198.95 
8 hrs + 30 mins to 8 hrs + 59 mins $193.881 $198.50i $202.47' $206.521 $210.65 
9 hrs 10 9 hrs +29 mins $204.43 $209.541 $213.73' $218.01/ $222.37 
9 hrs + 30 mlns to 9 hrs + 59 mins $215.19 $220.57' $224.981 $229.48i $234.07 

CO-CURRICULAR ACTIVITIES Appendix H 
SCHOOL I CATEGORY I ACTIVITY 
OW FPA Fine & Performing ArtsWebmasler 
. ~Drama Room Coordinator 
f------­ Performance Event (Music) 
'­ --iFestiva' (ArtiMusic) 
Bam Clubs !Ctlaracter 
I 2012_20t3\ 2013-2014] 2014-20151 2015.2016!' 2016-2017 
$2.Q~1t-- $2.144' $2,186 ~~~~ _~2X~_ 
. $1,62?t­ $1,662 $~~~ __$1,7301-_$1,76~ 
., ~~t--------!!-~ $167 $171 ~174 
,: ~_.s.!.64 $167 $171 $1!~, 
~Computer _ 
'Fcnign lant;p.Jagelltalian 
~Gym 
,Helping Hands 
:,Knitting Club 
:Malh!eles 
Newspaper Club 
Reading 
'Sr::lenc.e 
Slock Markel 
Siudeni Countll 
;Amerlcan SlgflLenguage (Advancedl 
(Amer1~n Sign L"'!1Quage (Beginner) 
Big Buddies 
:Book Club 
:Challenge 24 
Ct1e!ls Club 
, 
:~omputElr 
Fun With Books 
_Heallh & Fitness 
i Ho~rtoiHelp 
Xldl$ Helping KkIs 
Kids To KIds ~ulori!l{l 
'K-Kld$ 
1 
CO-CURRICULAR ACTIVITIES Appendix H 
literature $1,231] S1,2S;f $1,287 $1,313: $1,339 
Problem Solving lhrough Chess $1,231 !~)62 $1,287 $1,313 $1,339 
Sdtolll;;l:! $1,231 $1,262 $1,287 $1,313 .-----.!',339 
;School S10re $382 $392 $400 $406 $416 
jSludent Council
- l - ,­ . . $1,472 S09$1 $1,539' $1,570 Sl,W1 
'Student Council 
----.-1\~-..-- \-:::ac::~~- S~~~-Slore $927 51,855 ~ $1,901 i $970 51,939 $989 $1,978 .$1,009 1 $2.018 
$1,231 $1,262 $1,287 $1,313 $1.33~ 
, - r - - - -, , 
'TalerT! Show $616 $632 $644 $657 $670 
~Tolocommu,.,icatio,.". ~ $1,541 $1,5711 $1,603 
\YoungA1trorlelrt $1.262~$1'287t__$!.:.~~1.3~ 
FPA !Art Club . ,,,_ ~1,262 $1,287 $1,~~~..!.2~ 
iOll"ector (School Mus;ic:al) 
---'....""-r'_ ......... "'t_---"~2,C4~63"+ $2,512~Aoco~pa1Ist (~Chcd Musical)
I - - -" . $1,849 $1,895 $1.933 $1,972 S?1!!.! 
-Oirector_As9lsta~1 (School Musical) $1,030 $1,056 $1,077 $1,098 $1.12~, 
.Choreographer_ (::;chool. Musical) $616 $632 $644 $657 _ ~70 
SCflnery (School Muelcall ~1,030 $1,056 $1,077 $1,098 $1,120 
Jezz Ensemble $1,231 $1,262 $1,287 $1'3.!~: J1,33~ 
Recorder Club $1,231 51.262\ $1,287 $1,313 $1.339 
MiddleSch! Clubs Best Buddies - --­ -­ --­ $1,313 $1,339 
._ ~""'ll_--"'''''''<O'''+I_--'-="'I-_-" 
Builder.> <-.~2311 "',262~ $~ $1,313 $1,339 
iDance Team $1,753 $1,797 $1,8331 $1,869 $1,007 
:Entreptene\lr $1,215 !I~ $1,333 $1,359 $1,386 
;Foreig" Laroguage/lrtl:amalional $~ $1,262, $1,287 $1,3121-- _S1,339 
;Jr. Honor Sodety $1,423 $1.458 $1,487 $1,517 $1,541 
'Jr. Model Congress $1,231 $1,262 $1,287 $1,312 $1,339 
"Lego Le~gue ~rsl Robotics $3,884 ~~._~a1 $4,060 $4,141 $4,224 
:Math Research AdviSOry $2,202 $?'~f-- $2,302 $2,348 __.$2,395 
-M81t'lIM85 $1,501 $1,538 $1,569 $1,601 $1,6S3 
:Peer Mediation $616 $632 $644, $657 $670 
2
 
CO-CURRICULAR ACTIVITIES Appendil( H 
Photography Club 51.2311 $1,262 $1,287 $1,313 $1,339 
Project Environmenl $1,2311 $1,;;2 ~$1.287 $1,313 $1,339 
·Rock History , $1,2311 $1,262 $1,287 $1,313 __~1,339 
SAD.D. $1,23~ $1,262 ~_1..o.~~f-- $1,313 $1,339 
·Student Enterprises & Aclivilles $7,2881 $7,470 $7,620 $7,772 $7,928 
,Teem Spirit $2,321 $2,379 $2,427 $2,476 $2,525 
;Techoology $1,231 $1,262 $1,287 $1,313 $1,339 
·Video Yeatbook 
__ $2,310 $2,367 52,415 $2,463 52,5121 
'Yol'1l:er , $1,231 $1,262 $1,287 $1,313 $1,339 
FPA Art Club $1 ,231 $":J--_$1287-1-___ $1 ,313 H;;:; 
Director (School Musical) $2.309 ~~~?7 $2,414 $2,463 $2.~~ 
Accompenlsl (School Musical) ; $1,849 $1,895 $1,933 $1,972 $2,011 
:Choreographer (Sctlool Muslcal) $1,2311 $1,~ __$~~L-$1.339 
Ughlingf~und Coordinl!ltor tScOOoI Musical). !__$1 ,3301 ~J.?~ __.__.~.!,390 ._!:l~'!!.8 ~._$~~i~ 
SetBui!der(S~Musicall i $1~ $1,895 $1.933 $1,971 _23,011 
Sel Painter (ScOOoI Musi.cal) : $1.231 $1,262 $1,287 $1,313 $1,339 
;Cosl.ume ~rd~n_~lor (School Musical) I $592 $607 $619 $631 ....!§~ 
;TicketCoordlna~ (School Musical) _ $319 $327 $333 $340 $3~2 
'Prcvam (School Musical) $3191 $3271 $3331 $340 $347 
:Chamber Ensemble 
_ $1.818 $1,8641 $1,901 $1,93~$1,97~ 
:Jazz Ensemble $H18 $1,864 $1,901 _ $1,93~ $1,978 
·Swing Choir ; $1.818 $1.864 $1,901 $1,9~. $1,978 
Boardman Building lighting/Sound Coord. $3,349 $3,433 $3,502 $3,572 $3,643
--t--­
Publications :Lilerary Magazine $1.23' $1,262 $1,287 $1,313 $1,339 
:~e~p~per $2,522 $2,585: $2,6371 $2,689 $2,74~ 
'Yearbook 
, $3,553 $3,642 $3,71~ $3,789 $3,865 
High Sch Clubs 'African Amer1can Culture $1.231 $1,2621 $1,2871 $1.313 $1,339 
Aids Awareness $1,231 $1.313 $1,339
----._---, 
;Best Buddies $1,242 $1.325: $1,351 
3
 
CO-eURRICULAR ACTIVITIES Appendix H 
. ... J. ~ ,B~9 BLddles $1,231 $1,262 $1.287 $1.313 $1,33~1 
:Batany $2,753 $2~a22 $2,819 $2.936 52,995 
:Oub )( 
.. { " $2,462 $2,524 $2,574 $2,626 $2,6~6_ 
;O.E.CA. ,~,1Z3 $5,251, " $5,356 $5.~61f--_ $5,57~ 
!Envl~mil':lt.1l SllJdieslKayeks ,. $1,231 $1,262' $1.2l!7 $1,313 $1,J1~ 
Federal.Reserve Challenge 
, 
$1,123 $1,766 $1,801 $1,837 $1,874 
Franca Trip $1,046 $1,072 -.!.!,093t----_~1~ _~$t.131 
Freshman Class Advisor I $1,423 $1,458 $1,487 $1,517 $1,547 
~ylStrBlght AJlianoe $1,231 $1,262 'weT S~;'3 $1.3391 
Habital \'of Hum~ $1,231: $1,262' 51,287 $1,313 51.3391 
iHallofFame $1,376 $1,411 $1,439 $1,4E!8 ~1,497 
He~Cuttum $1,231
_. 
~1,262 $1,281 $1,313 $1,339 
~----
Hum,.. Relations $3,197 $3,276 $3,342 $3,409 $3,477 
,Interact $1,159 $1,1B6 $1,212'1 51.2361 $1,261 
Italy T~ $1,046 $1,072 $1,093 $1,115 $1,137 
Junior Class Advisor $1,.423 $1,458 $1,487 $\~17 __$1,547 
Key.
, 
: $1,735 $1,178 $1,814 ~1,B50 $1,887 
iLaw j $1,231 $1,262 $1,2~7t-~_~'__ $1,339 
Ufe Fit $1,231 1 $1,262­ $1,287 .$1,312 .$1,33~ 
Marine Science $1,:231 $1,:262 $1,287 $1,3_1~ __ $1,33~ 
Mathletes $3,001 53,076 $3,~~t--- $3,200 __ $3,264 
National Honor Society $5,126 $5,254 $5,359 $5,466, $5,575 
Ooean&lde Alhlele Pride
,. : $3,990: $4,090 $4,171 $4,255 $4,340 
jPelriot.Club 
. _ $1,231 $1,262 $1,281 _$1'~~L-_ 51,339, 
:Peer Medialion 
, $1,599 $1,639 $1.:-672, __.~1,705f----------!1,7~_ 
'Recycling 
_ ~_'~1,2J1 $1,262 $1,287 $1,313 $1,339 
IRobo1lcs $9,599 $9,839 $10,036 $10,237 1 $10,442 
Robotics As!)! $4,800 $4,920 $5,018. $5,119 $5,221 
SAOO $1,2311 $1,262 51,2871 $1,313 0$1,33~ 
Scope/Model Congress $4,1061 $4,209 $4,29r- '$4,379 $4,467 
4
 
CO-CURRICULAR ACTIVITIES Appendix H 
ScopefModei Cqre58 Asst $1.901: $1,949 1, $1,987 $2,027 $2,068
- , ,~-
SenloJ Batt1eClau Ad'o'lsOl" _ $1,423 $1,458 SlAas __ .~$1,511 $1,548 
Senior Class Advisor $2,310 $2,367 52,415 $2,463 $2,512 
SenIor Slide Show $1,231 $1,262 $1,287 $1,313 51,339 
Sophomore Class Ad"'iser $1,423 $1,458 $1,487 $1,517 $1,547 
'SpalnTrlp $1,046 $1,072 $1,093 $1,115 __~~ 
'Sportnight(Blue} $1,231 $1,262 $1,287 $1,313 $1.339
 
: Sportnight(White) $1,231 $1,262 $1,287 $1,313 $1,339

-, -'­
iSbJdeni Aclivities DIrector $11,693 $11,985 $12,225' $12,469 $12,719
 
I -~ :SbJdeot AdjVl~es Director Assl ,. $4,329 $4,437 $4,526; $4,616 $4,709
 
-,----- --­
, 'Wor1d Interesl __'_. $8,365 $8,574 $8.9~_~$~9~,O~99~.¥~746'
'Wor1d Interesl (AI!;ISt.) $5,751 $5,895 $6,013 $6,133! $6,256 
- i~or1d Languages/Honor Society _~_$3,198 !3.278 S3,344t--_ $3~~~· --$~'!r~ 
______ PFA Art Club $1,231 $1,262 $1,28I./-_ $1,~~ _,"~,33~ 
I- ~; :ArtHooorSocletyAdvisor $1,231 $1,262 $1,287 51,313 $1,339 
____J Broadcasling Assislant $1,230, $1,261 $1,21l6 .$1,312 $1,336 
i 'Fllmmakll'lg Club $2,976] $3,050" $3,111 $3,174 $3,237
-------. 
:Photography Club 
--~-
$1,231 1, $1,262 $1,287 $1,313 $1,339
 
.i _.'DlrectDr(Drama.:,:a1I) '.' $3,841 $~~~ ~,01,6 $4,096 $4,178
 
, 'Lighting/Sound Coordinator (Drama - Fall) $1,232 $1,263 $1,288 $1,314 $1,340
; - . I
 
.Set Bunder (Drama - Fall) $1,850 $1.:.891 $1,934 $1,973 $2,013
 
'Sel Painter (Drama - Fall) $1,232 $1,263 $1,288 $1,314 $1,340
 
'Costume Coordinator (Drama - Fall) ; $592 $607 $619 $631 $64-4
 
, . --~= 
_iTicket Coordinalor(Drama - Fall) $319 $321 $~_ _ S¥_o+- $!4! 
!Program (Drama - Fan) $319 $327 $333i $340 $~4! 
:Oiredor (Musical - Spring) $3,641 $3,937 $4,016; $4,096 $4,178 
.. . -- --..--­
I ,DIredorAssisa.nt(Musi~r_Spring) __ ~1,62? $1,662 $1,696 $1,729 _~~ 
Vocal Oirecto'"lAccompellist (Musical - Spring) $2,671 $2,744 $2,799 i $2,855 $2,912
-- ----= 
:Plt ConductDr (Musical - Spring) $1,622 $1,662 $1,6961 $1,730 $1,764 
-cnoreographer{MuslC~I-SPringl $1,738 $1,7811 $1,~' $1,853 - $1,890 
5 
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CO-CURRICULAR ACTIVITIES Appendix H 
,.LightlngtSooodG~rdInatQr (M~slcal-_Spri"9): $1,232 $1,~~ $1.28.81 $1.314~_J1,34(} 
,Sel Buldllf (t.lualcal- SprirlQ) : $1,850 $1,B91 $1,934 $1,973 $2.013 
1 - ­
[Set Pllmler (Musical - Spring) $1,232 $1,262 $1,288 $1,313 $1,340c' - ,. .__ 
ICostume Coordinator ~u5ical : Sprng) $592 $607 $619 $631 $644 
inckel Coadinatof (Muslcal- Spring) $319 $327 ~333 $340 $347 
!Program (Musical- Spring) ,$319 $327 $333 $340 $347' 
• ' .~, - -, - I 
:Aceampanis1 (Thespian Rllvue) : $627 $643' $6561 $669' $682 iLight'"9'SOU~d Coordinator (The~~m Revue) ~~'9 53271- $334 $3401 $347 ~ 
,: Dir&clor (Road ShCMI) 
_' S2.080~2.175t 
$3271 $333 $340) 
$2.2_~263 
iLighting/Sound Coordlnalor (Road Show) $3191 $347 
_~TheSPIan Ad'....15or(Theal~) -" 
:BuMdlng lighting/SOUnd Coon:llnal~ __
 
!MBn:rnrg Bam! Orector
 
I 'iMarchlng B~ Assistant'

,- -.
 
'Marctlin\l Bend ,Assistant 1\
 
Marc~1nJ Ba~d Asf;lstanl III 
_~_ Marching Band I'.ss13lanllV 
___~Olambet Ensemble 
Jazz Ensembla
 
___-'SwIng COOIr
 
:Trl-M Music HOl'lOr Socility Advisor
 
: PUblications literary Magazine 
:Sider Preas 
" 
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SUpulatlon 01 Agfltlllint	 A.PPENDIX "I" 
"his sUpulalion Is IlI1tllI8d inlllll a red of negoIIalIona be_ !he Oceanside Federatian of Te... (OFT) !lid !he 
l<:eanslde Unlcn F,. SChool DIslI1d (DInlcI). This sllpulallan shall consIi\U1ll "'" entire agreementwith regato "'" 
'revision as CDIltained h8I8In and s/I&I not be used 10 alllIr or substilUtI Cor lily sediDn of lhe CciIIIdIYlI Barglliling 
Igreemenl (eBA) be'-1 lhe aforementioned partill. 
1. . The datlllllr 'ru!gnatlon Cor '/Ie pulllOS8l of retnmenr as indlcallld In MIdI IV. sec B shal be amendlll ellecttle 
september I" 2003, at whicIl poinllht IlI!l8IIdmanI shall8ftecI achlllglln!he l1lSignatlon dalllrom May 1"10 MercII 
. I" of the achool yell in whic:ll a teacher inlands III reli8. In the case at a Man:It I" reslgnatian. Ihl teacher shall re1aIn 
the right to I88dnd hblher reolgnotian to !he DIstI1cI wilhouI penalty 00111 Mllth 31". Shoold 1111 right 10 rescind nat be 
exerdsed prtor to April 1·, submitlld resignallons shall bscome l1T8vocable. For lb. 2002,2003lChool year, the 
r.,lgnatlcn dttt ,h,1I be ""tApI!I8, 2003 and wi. belrravocablt. 
2.	 Article IV. Sec. 5A·7 shall also be smended 10 reflect aM8ltII1. rt<ltificatian requlrementlclr leachn returning fIom 
leaw. 
3.	 A 403(b) plan shall be instiMed 1I1al wiU allow <:antrlbutlollllo 0 teacho(s 403(b) ao:ounl as s resul 01: 
a. Unusad accumulated slck-day aIIatmenI (Ar1IcIt IV, sec. B) 
g[ 
b. Any relltement incenU.... offered by the District. subsequenlto 1Ile teacher's dale at retIremenl, but bekxt August 
31" of "'" same calendar year. This benatll CIII only be Bdminislefed nsaid teacher rnaeU!he ellglbilly 
requilemenla as set .,... In file Inc:8nthe. 
4.	 The 403(b) plan shall be administered as Indicated by the enclosed MOA wi1h tho sddltlan at !he !llI1awlng tImaIIne
 
options:
 
OPTION A 
A tesch8l' who oleets 10 notify !he District of hislhlK retirement by Dec:ember I" in !he sane year 01 hisIllar 
retirement shan haye filly percent 01 hlsihsr IIIticipated compensation Cor unusod sick days conllibutsd to hisIher 
403(b) sc:count nollatar than Oecember 31. of the same sdlool year, The remaining compensetian IcIr unused 
sick days shai be c:onlnbuted to the 403(b) aa:ountln July 01 the calend.. year of reUremsnl The teacher shall 
retain the right to ulb any or all of 1Ile remaining sick days af18r the December 31. contributian has been mad•• 
December I" notific:ation cannot be 111sci1ded. 
QI'TlON II 
Should ateacher eled to not utlllzll a Dec:ember I" noUlication, conlribullons Ie hlslher 403(b) 
shall be made on July 1"of hiolher retirement ye... and JanUlll'f 1· of 1Ile following school yeM 
r~ necessary). 
Should lIlY accumulated sicl< days be utilized sUbsequent to sny of !he aforementioned notiflca1lon deBdlines 01 eiiller 
option, !he flnaI403(b) contnbulion shal be adjusted 10 rafted the lotal number at days remaining based on !he date of 
'. retirement using !he schedule in Article IV, Sec. lb of !he agreemenl 
. THE OCEA SIDE FEDERATION THE OCEANSIDE UNION FREE 
OF S SCHOOl DISTRICT 
Dated: 
S nnlendent of Schools 

APPI!:NDIX "J" 
Stipulation of Agreement between the
 
Oceanside Union Free School District
 
and the
 
Oceanside Federation of Teachlll1
 
CATASTROPHIC SICK BANK 
1. . The Calaslrophic Sick Bank shaD convnel1C8 January 1, 2003 and continue in practice until July 1,2005, and 
at sudllime wlU be IncofJlOlBl8d into 1he Collective Bargaining Ag_t betwMn tile aforementioned 
partieS. 
2.	 The sidt bank wiD be replenlahed on an -..needed" basis by days voluntarily conllibuted by teachenl from 
IheIr IIIlSlld sicklpef1Cll1a1Ie..... 
3.	 My Illacher who SUllelll a cataslrDph.lc illness or injury which Is Die thlllBtBnIng and IncapacIlalilg 
may apply for leave 01 up to ona IldlooI ye.... The. request shaD be made In writing to the Preside,,1 of 1he 
Cce8nside Federation of Teachelll and the Superintendent of Schoals. 
4.	 Sudl request may only be made by a tellCl1er who is within len days of depleting hislherown aceumulal8d sic:k 
Ie.... and dlsabilily entitlemenlJ 
5.	 Upon receipt of request, the Presi:lenl of the Ocaanelde Federation of Teachelll and the Superintendent shel 
meet and jointly make a dletsnnlnation as to the necessily lor catastrcphlc Ie.... alIowence. In Ihe lMIll of a 
medical dispute. the mal18r shill be submilled to 1he chief of Ihe BIlP"'PriatII do~ at L1J.NaIh Shore 
Health System lot resclullon. 
6.	 The allotment of days shall be et joint disaelion of the President and tile Superintendent. 
7.	 The President shall solldl1he Ocaansic:le Federation of Teachers in oilier to S8CU1ll adequ8111 sidt days. 
Unll such time as days are secured and bank is relroattively replenished, the Disllitl, after dmlilg Uplllihe 
avail_ daye, shaU provide full salary and bonofil to affected mambelll for amaximum of IhlrIy school d&yl. 
In the event the Oistrltl provides soJary which Ie not based upon banked deye, It shBil be subsequontly 
reimbursed by banked days before paying further salary. 
a.	 This agreement shaU not be construed to improve nor diminish any other benefit contained within Iho
 
ColIedIve Bargainilg Agreement.
 
9.	 Exclusive of Provision 5, all provisions of this agreement shoJI be subject to ttla grievance and artitraIion
 
precess as sat forth in 1he Collective Bargaining Agreement.
 
IDE FEDEAATION 
S~ 
u..D~ated~:~-"-/-.~:.,L~:~'Y'~---,~6:?_~
 
THE OCEANSIDE UNION
 
FREE SCHOOL DISTRICT
 
SupertJtendent of Schools 
I
 

APPENDIX "K"
 
PUBLIC EMPlOYMENT RELATIONS BOARD 
STATE OF NEW YORK 
====,...========x
OCEANSIDE FEDERATION OF TEACHERS, 
Charging PlrtY. ealNo. U.2337e 
.~ STIPlllADQN 
Of SEIT!.EMENT 
OCEANSIDE UNION FREE SCHOOL OISTRICT. 
Rnpondent, 
__________~x 
IT IS HEREBY STIPULATEO. by lIIId b.-'''' pe_ herein. \l1Illhe __ ceptIoned ~" 
setDed upon the following lenni .nO condmDna. .. they ~ to allmentlry ICI'1ocM lIrt, m~6c and 
phyOCli _lion lIecilO..: 
A. ThlIIar-"'ll condlllo Il101 be _In_ted IntD MIele VH, _ 2 0' \he _ 
barvain1ng .greement b the plY1l... 
1. Il II IIgra., Nt elementlry SCI\aoI .rt.. mu.1C and phyIlc:aI .aucatlon e.1ICherI. wll h.ve no morII 
than 19' tnc;hlng perIodS 1cIr uch d'lnMl day. In Ihe 8-d1lY cycle. The onty .g;ept8.bIa conftg\nCian 
for their lIulgnments aNU r. e. 8. 7 or7. 8. 8 ot e. 7. 8. 
2. ChoNa \I a ,.VU.... telld'llng periad. 
3. On de.,. \Mt. 1••I;tI.r ~•• not hevt 8 ~ dI.., in .ccordlnce with \M above conflgunltlonl. that 
1.1dler wt. h~e an u"8ncumbered plttDd In thet tine .Iat. 
4. bl:e9t If thM i•• faculty Of" g,.d. lwei mMdng, the l.ech" can leave after his or h8f1ut: dlI... 
B.	 Th. Charging Party hereby wt\hdrawa Ihe c:haIQe In the .boY. captioned m.lter. 
C.	 This stipulation dDe1i not refted: on the IMrita of the dwQ. or constltut••n admisalon 0' guit!. by any 
p.1Irty. It.~. purpo.. II 10 r.ltO!v. thi. dllpUt•• 
Oat.:	 oceansld., New Yortc 
November 13. 2002 
DERATION OF "TEACHERS 
OCEANSIDE UNION FREE SCHOOL DISTRIC"T
 

-1/ ./ Jt~a.-..y 
Superintendenl 01 SchaDls 
Date7 
P sidenl 
'/;I/K 
APPEHDIX ilL" 
MEMORANDUM OF AGREEMENT 
aetween 
THE OCEANSIDE FEDERAnON OF TEACHERS (OFT)
 
And
 
THE OCEANSIDE UNION FREE SCHOOL DISTRICT (DISTRICT)
 
Teecha,. Working Mo,. Than Se.en hou,. per day For Field Trip.
 
T11e OFT and lIle Dlslr1C1 ag,.e tha~ when naid lrips exl8nd beyond the schDDl day. 
compensation ahould be paid al an appropriale paint. 
T11~MemorandIInrllf Agreemenl1lPlllllilOlilylOlilpalhalleave and came bacIC to sChool on· 
the eame day (nol overnight tI1pe~ 
Ills ag,.ed thai. when lila time elapsed between tha departure Ume lram school and the 
fetum Ume at school extend. beyond 10 hours. the teacher will be paid. ThIs payment will be 
calculaled using th" ""aperona rat" and th" leachar will be paid lor all hDura worked thai day 
beyClnd 7 haurlI. For example, na trip lasts mare than 7 hou,," bulleaa then ten hClUl'll (I.e•• 
9 hDUrsl.tha... will be no payment me<leta thete8cher. II a trip lasta 13 houl1l (mara than 10 
haurs). the leacher will be paid lor 6 hours all/\e chaperone rate. since the taoch...• day has boan 
extended by 6 houra. 
THE OCEANSIDE UNIONTHE O~~NSIDE FEDERAtON FREE SCHOOL DISTRICT OF,TIOA) ERS / \ 

APP!NDIX tiM" 
MEMORANDUM OF AGREEMENT
 
a.lween
 
THE OCEANSIDE FEDERATION OF TeACHERS (OFTI
 
And
 
THE OCEANSIDE UNION FREE SCHOOL OISTRICT (DISTRICT)
 
Prar.atlon of Leave Allocations Due to Leaves of AbSllnce without Pay
 
It is hereby agreed between lhe OFT and the District Ihat. allhough p~ praclice
 
has beeI110 grant lull use of the an"uill allocation 01 sick and personal days to
 
employees In advance. effective Der.ember 1. 2004, employees who requesl a child­

rearing or FMLA Ie_ 0/ absence shall have the" SIck and personal day allocations
 
. p'o-'ata4....adyatlC8-of.lhs-IeQ1ol8-Qt.at>sen~., The-IlFlHaleQ.a1loGation shall be---­
calculaled ,n accordance \Yllh Ihe I,ma perlod'slaled in the employee's request lor leave 
of absence, 
Employees who musl uS<! disability days dunng Ihe,r leave wril .1iI1 have \he" Sick 
and personal day bank adjusted the folta..v;ng year, 
THE OCEANSIDE UNION
 
FReE SCHOOL DISTRICT
 
'I
:;.u.\rp...........­
5 perinteMent of School. 
12 bJ':='Q.L'f'-'_ 
Date 
• .:.] -,oj,I 'e'" I ... ·,., .1".': 01 - P .....l,u" <;It h •••• ,..." ... 

